



Sinn Féin Costings 
Please provide
i) The first and full year cost/saving of each of the following measures for the year 2018. 
ii) The impact on net fiscal space for 2018 of each cost/saving measure. 
iii) Identify where relevant demographic and inflationary changes and pre committed expenditure which have already be provided for in 2018 for each line item in the costing question.
Requests below are numbered in order of priority. Please ensure costing replies are numbered to correspond with the costings below.
 











1. EDUCATION and SKILLS  
	
	Costing Request
	Full year
	First year
	

	1. 
	Cost of every one point increase in Capitation Grant for primary schools 
	€1 scenario (€0.6m)       1% scenario (€1m)
	€1 scenario
(€0.6m)       1% scenario (€1m)
	Based on projected enrolments for 2018 and on increase with effect from 1/1/18 at primary level.

	2. 
	Cost of increasing the Back To School Clothing and Footwear Allowance by €50 per child 

	
	
	See Q39 in DESP

	3. 
	The cost of restoring the Back To School Clothing and Footwear Allowance to its 2011 provisions. 
	
	
	See Q40 in DESP

	4. 
	Cost of reducing the student contribution charge by €100/€200/€300/€400/€500 

	€100 = €7.51m          €200 = €14.91m           €300 = €22.42m          €400 = €29.83m               €500 = €37.33m
	€100 = €1.45m          €200 = €2.81m           €300 = €4.26m          €400 = €5.61m               €500 = €7.07m
	Assumptions:
1. Calculations are based on student numbers for the academic year 2016/17 with no adjustment for future demographics.
2. Under tranching arrangements with institutions, 85% of Student Contribution is payable prior to Christmas 2017.
3. Additional cost to free fees schemes are estimated at 50% payment in 2018 and full amount for 2019.

	5. 
	Cost of increasing funding to the school meals programme by 10%/20%/30%40% 
	
	
	See Q41 in DESP 

	6. 
	Cost to Increase Student Assistance Fund by 20% 

	€1.82m
	€1.82m
	The costing is based on the 2017 allocation. No difference between first year and full year cost.

	7. 
	Support Scheme for Students with Disabilities by 20%
	€1.92m
	€1.92m
	The costing is based on the 2017 allocation. No difference between first year and full year cost.

	8. 
	Cost of ensuring that all DEIS schools have access to school meals programme 
	
	
	See Q42 in DESP

	9. 
	Cost to provide additional classroom accommodation in order to reduce primary school class sizes per each point reduction 

	
	
	The capital requirements impact arising from a reduction in class size is difficult to predict at individual school level.  A change in the staffing schedule may not always give rise to the appointment of an additional teacher and therefore the provision of new classroom build. In areas of stable or falling pupil enrolment numbers schools may already have a spare classroom or be in a position to convert an existing space into a classroom. Not taking any potential spare classroom capacity into consideration and where a new classroom build is required, the indicative capital cost is c€0.2 million.  

The question of an additional classroom depends on the "tipping" point on the primary staffing schedule at which additional teaching posts are warranted. The staffing schedule at primary level operates on the basis of 1 classroom teacher for an average of every 27 pupils, with lower thresholds for DEIS Band 1 schools. Therefore a school with 177 pupils (the retention point for a Principle plus 7 mainstream teachers) could be in a position to enrol up to 25 additional pupils (over 3 pupils per class group) without triggering an additional teaching post. However, if the same Principle plus 7 mainstream teacher school had a current enrolment of 202 pupils, it would take just 1 pupil to trigger the appointment of another teaching post, and possibly the need for a new classroom build.  It is estimated that each 1 point adjustment to the staffing schedule will involve an additional 250-300 additional posts.  The cost of these addtional posts are answered in Ref No 19

	10. 
	Cost to restore School Completion Programme to 2010 levels 
	
	
	See Q24 in DC&YA 

	11. 
	
	Cost of increasing the school books grant by 10%,/20%,30% 

	10%  €1.7m               20% €3.3m             30%         €5.0m
	10%  €1.7m               20% €3.3m             30%       €5.0m
	Based on projected enrolments for 2018 and on increase with effect from 1/1/18 at primary and post-primary level

	12. 
	Cost of every one point reduction in the academic staff: student ratio for institutes of technology 

	1point = €25.62m        2points = €53.66m      3points = €84.59m     4points = €118.92m     5points = €157.59m
	1point = €8.51m        2points = €17.89m      3points = €28.18m     4points = €39.64m     5points = €52.5m
	

	13. 
	Cost of every one point reduction in the academic staff: student ratio for universities 
	1 point = €27.38m        2 points = €57.34m      3 points = €90.41m     4points = €127.08m     5points = €168.41m
	1 point = €9.09m        2 points = €19.11m      3 points = €30.12m     4 points = €42.36m     5 points = €56.1m
	

	14. 
	Costs to remove apprenticeship and PLC course fees 

	Apprenticeship €4m                                 PLC €3m
	Apprenticeship €4m                                 PLC €3m
	

	15. 
	Costs to reverse staffing cuts to small schools with less than 86 pupils to 2011/2012 levels 
	€7.5m
	€2.5m
	Cost of around 125 posts

	16. 
	Cost to provide administrative support for every NEPS psychologist 

	€1.1m
	€1.1m
	Administrative support is provided in the main at local office level to Psychologist staff maintaining core services and supports. Additionally overarching service is provided by administrative staff at head office level.  Current administrative staffing levels number some 30 individuals (26 whole-time equivalents) at local, regional and national office level at an est. annual salary cost of €1.1m.

	17. 
	Cost to increase NEPS by 10%/,20%,25% 
	10% - €1.425m         20% - €2.745m           25% - €3.432m
	10% - €0.475m         20% - €0.915m           25% - €1.144m
	Based on current sanctioned NEPS Psychologist numbers  
(183 w.t.e.) and the average recruit salary and direct support costs ( €75,000 p.a.). First year costing assumes they all start on 1 Sept, 2018

	18. 
	Cost to increase low incidence component of the new  special needs allocation by 15% 

	€66.87m
	€22.29m

	A new model for allocating special education teachers to mainstream schools has been introduced with effect from September 2017. An additional 900 special education teaching posts have been made available to support the introduction of the model. The NCSE allocated Low Incidence Resource Teaching allocations for schools have now been absorbed into the overall school profiles under this model. There is therefore no longer a separate allocation for low incidence resource teaching which can be increased outside of consideration of the overall school profiles, which include a range of components, including for complex needs, which replaces the previous low incidence categorisation. The costings noted here would represent a notional increase of 15% on the 7430 low incidence resource teaching posts which were in the school system for the 2016/17 school years, prior to the introduction of the new allocation model.

	19. 
	Cost of every one point reduction in the pupil teacher ratio at primary level 

	€15 - €18m

	€5 - €6m
	This would require an additional 250 - 300. The 27:1 PTR at primary level is an average allocation ratio rather than a class size.

	20. 
	Cost to restore school transport to the same level of funding per capita as 2008 

	€12m
	€4m
	The unit cost (c. €1,000) has not changed significnatly since 2008. To revert back to the eligibility criteria pre 2011 would cost an estimated €12 million.

	21. 
	Cost to restore guidance counsellors to one per 500 pupils ex quota for DEIS schools 

	Nil
	Nil
	DEIS schools with enrolment of 500 have a Guidance allocation of 1.7 post in 2017/18.  197 DEIS schools have a total of 257 Guidance posts.

	22. 
	Cost to restore guidance counsellors to one per 500 pupils ex quota at post primary level 

	€15.4m
	€5.1m

	Non DEIS schools with enrolment of 500 have a Guidance allocation of 0.57 post.  c 260 additional Guidance posts required to increase this to 1 post per 500 pupils.

	23. 
	Cost of every one point increase in Capitation Grant for post primary schools 

	€1 scenario (€0.4m)       1% scenario (€1m)
	€1 scenario (€0.4m)       1% scenario (€1m)
	Based on projected enrolments for 2018 and on increase with effect from 1/1/18 for the 3 sectors at post-primary level

	24. 
	The cost in a first and full year of an additional 100 resource teachers 
	€6m
	€2m
	A new model for allocating special education teachers to schools has been introduced with effect from September 2017. This allocation model combines what were previously learning support posts and resource teaching posts into a single allocation for special edcuation teaching. An additional 900 special education teaching posts have been made available to support the introduction of the new allocation model.

	25. 
	The cost in the first and full year of an additional 100 SNAs
	€ 3.43m
	€ 1.14m

	975 additional SNAs are being made available for allocation to schools from September 2017 which is a 7.5% increase to meet the demands for the new school year.  A total of 13,990 SNA posts will now be available for allocation to primary, post primary and special schools.  In total, the number of SNAs available has increased by over 32% since 2011, when 10,575 posts were available. The NCSE is currently conducting a Comprehensive Review of the SNA scheme which is due to be completed in 2018.

	26. 
	The cost of increasing core funding to publicly funded third level institutions by 1% 
	€10.069m

	
	If core funding to HEIs was increased by 1%, the total full year cost would be €1.017bn. This represents an increase of €10.069m over the current allocation (which totals €1.006bn for 2017).

	27. 
	Cost to restore Rural Co-ordinator service under Home School Liaison Service 

	€3.2m
	
	There  were  46 Rural Co-Ordinator posts serving 331 schools in 2010. The Rural Co-Ordinator Service was discontinued wef 31st August 2011.  The costing for 46 posts x €60,000 (average salary) = €2,760,000.  51 new Rural Schools were announced in DEIS Plan 2017 which was launched on the 13th February last . It would be anticipated that based on the ratio’s above there would be approx 8 new posts to serve these schools.  The cost of 8posts x €60,000 (average salary) =  €480,000.   The total cost therefore if the Rural Co-ordinator Service recommenced would be approx €3,240,000.( 54 posts)

	              28.
	Costs to reverse changes to the non-adjacent grant levels 

	 €25m
	€11m
	1) Of the students who received the maintenance grant in 2016/17, 52.5% qualified for the non-adjacent rate and 47.5% for the adjacent rate. The percentage split before the Budget 2011 change was 78% qualified for the non-adjacent rate and 22% for the adjacent rate. It is assumed that the percentage split between adjacent and non-adjacent would revert back to the split that existed pre-Budget 2011. 2)Student numbers are based on the actual maintenance grant holders for the 2016-17 academic year (63,002) with no adjustment for future demographics. 3) The calculations are based on the assumption that the measure would take effect from September 2018 (academic year 2018/19).

	              29.
	The cost of providing free public transport to all students 
	€309m
	€928 m
	Based  on applying the unit cost of €1,000 on projected number of children at 1st and 2nd level in 2018

	             30.
	The cost of providing free school transport to all concessionary students that currently have a medical card 
	€0.7m
	€2m
	Based on receipts received in 2016.Concessionary transport arises from "school choice" rather than demographic trends. Projections reflect position as expected in 2018 & 2019

	             31.
	The cost of reducing the school transport charge by €50
	€1m
	€3m
	Based on receipts received in 2016. This is considered to reflec the likely demand for school transport in 2018 and 2019 

	             32.
	The net saving of withdrawing the annual State subsidy to private schools.
	
	
	The Department paid €80,185,517.84 gross salaries to teachers in fee-charging schools in the 2015/2016 school year.  The capital expenditure for fee-charging schools in 2016 was €53,551.28.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                        If the parents of 25,282 children in the fee charging sector chose to send their children to the non fee paying sector, the state would have to fund those school places.  In this respect, the figures quoted relate to the gross cost of fee charging schools and not the net cost.   Since it is impossible to predict the pattern of behaviour it is not possible to calculate the net saving.  Suffice to say it would be significantly less than the gross figures quoted.

	33.
	The annual cost of one apprentice, including the cost to the state and the apprenticeship fees and to identify the breakdown of same.
	€6.5k average cost plus €0.5k ASC 

	€6.5k average cost plus €0.5k ASC 

	The total estimated cost per apprentice in existing apprenticeships is 6,700 and 6,000 for new apprentices, giving an average of 6,500, when the greater numbers in existing apprenticeships are taken into account.  The €1,000 Annual Student Contribution (ASC) is only payable for phases delivered in Insitutes of Technology.  Typically, this is phase 4 and phase 6, meaning that a craft apprentices will usually pay €2,000 over his or her 4 year apprenticeship, so the annual amount used here is €500. It should be noted that some new apprenticeships will not have any time in IoTs so no ASC would be payable.  There are also costs of running the apprenticeship system as a whole, consortium costs in new apprenticeships etc - this table just looks at direct delivery costs.

	34.
	The estimated cost of developing and introducing one new apprenticeship programme.
	
	
	See Below for Calculations.  The estimated cost of introducing a new Apprenticeship programme will vary significantly depending on the nature of the Apprenticeship being introduced.  Attached for information are the development and equipment costs for the nine new Apprenticeship programmes that have commenced.

	35.
	The estimated cost of increasing the number of apprenticeship programmes from current 2017 levels to 100 programmes.
	
	
	It is not possible to quantify the full cost at this stage.  Costs for further programmes will be determined as they move through development and validation and as new programmes are identified through the second call for proposals.  Please also see note above at 35.

	36.
	The total cost to the state of 21,000 apprentices for one year.
	€136.5m
	€136.5m
	The assumption here is that this is an apprenticeship population figure. €6,500 x 21,000 = €136.5m

	37.
	The total cost to the state of having 46,000 apprentices registered in apprenticeship programmes for one year.
	€299m

	€299m

	€6,500 x 46,000 = €299m

	38.
	The total cost of increasing the number of apprentices from 2017 levels to 46,000.
	€222m

	€222m
	Current apprenticeship population is 11,870.  46,000 less the 11,870 = 34,130 X 6.500 = €222m

	
39.
	The annual cost of increasing the number of apprentices by 100/500/1,000/5,000/5,500/6,000/8,500/10,000 assuming the state were to also to take on to abolish apprentice fees for same.
	100 = €0.7m
500 = €3.5m
1000 = €7m
5000 = €35m
5500 = €38.5m
6000 = €42m
8500 = €59.5m
10000 = €70m 
	100 = €0.7m
500 = €3.5m
1000 = €7m
5000 = €35m
5500 = €38.5m
6000 = €42m
8500 = €59.5m
10000 = €70m 
	Each figure is multiplied by €7,000 to take in the €500 annual average ASC

	40
		The cost of establishing a sruth in a third level teacher training college.  We would like to know the costings for the following:
i) Current teacher training 50 Students
Bachelor of Education







Professional Masters of Education
ii) In the case of bachelor degrees, the cost of the course with a third reduction of fees for each year completed.


iii) In the case of two year diploma courses, the cost of the course with the first completed year free  



	


€0.5m



€0.36m
See note

€0.65m
	


€0.167m



€0.12m
See note

€0.216m
	(i)The average full year cost to the State of a Bachelor of Education degree is €10,000 (incl. capitation and tuition fees and excluding student support grants).  Primary and Post Primary Bachelor of Educations programmes are of 4 year duration so the full State funded cost of 50 students for 1 programme  (4 years) would be c. €2m.  For the Primary and Post Primary Professional Masters of Education (PME) programmes the full year cost is based on capitation of €7193 x 50 students.  PME programmes are of 2 years duration and accordingly the full State funded cost of 50 students for 1 programme (2 years) would be €.72m
(ii) Undergraduate students do not in general pay tuition fees



(iii) The tuition fees paid by PME students vary between HEIs but are on average €5,500 per annum.  If the state funded 1st year tuition fees for a PME, then the cost for the two year course for 50 students would be €0.995m.  This is made up of a 1st year cost with tuition fees paid by the state of €0.635m (Capitation grant of €7193 plus 1st year tuition fees of €5,500 x 50 Students) and 2nd Year cost €0.36m (Capitation grant of €7193 x 50 Students).

	41
	The estimated full year cost of making Jobseekers Transitional payment and the SUSI grant payable to lone parents regardless of the age of the youngest child or whether the family is in receipt of Rent Supplement
	
	
	We could give scenario of student over the age of 23 (independent) when commencing study,  living over 45kms from college, no other income than qualifying social welfare payment, who meets nationality, residency all other criteria of the scheme including attending approved college and course.  Student also qualifies under the Free Fees Imitative.
Then the grant that student would be eligible for would be:
Maintenance €5,915 and Student Contribution payable to college on his/her behalf of €3,000. 

	42
	The estimated additional cost of introducing 500 places on the Momentum scheme for young people on Disability Allowance.
	
	
	The cost of introducing 500 places on Momentum is estimated at €1.6m.  
However, given the overall improvement in the economic position, the welcome decline in the numbers who are unemployed and the consequent reduction in demand for training, there are no current plans for a further round of the Momentum programme and participants are not currently being recruited.  There are no plans for a new round of Momentum in 2018.  
Most of the cost in 2016 was for unemployed people commencing courses in the previous years.  The 2017 allocation is €1 million and there will be no allocation in 2018.





	Qs. 34 Calculations: The estimated cost of developing and introducing one new apprenticeship programme.

	New Apprenticeship Programme Title 
	Lead provider
	Development Funding Approved 
	Equipment Costs

	Insurance Practice  - Level 8
	Institute of Technology Sligo
	€15,000
	€0

	Industrial Electrical Engineering – Level 7
	Limerick Institute of Technology
	€50,000
	€155,000

	Polymer Process Engineer - Level 7
	Athlone Institute of Technology
	€135,000
	€400,000 (€250,000 for Year 1 and €150,000 for Year 2)  

	Manufacturing Technician – Level 6
	Galway-Mayo Institute of Technology (3 other co-ordinating providers)
	€85,000
	€500,000 in total to cover both the level 6 and level 7 programmes

	Manufacturing Engineer – Level 7
	Galway-Mayo Institute of Technology (3 other co-ordinating providers)
	€85,000
	€500,000 in total to cover both the level 6 and level 7 programmes

	International Financial Services Associate - Level 6
	National College of Ireland
	€48,333
	€35,000 in total to cover both the level 6 and level 8 programmes

	International Financial Services Specialist - Level 8
	National College of Ireland
	€48,333
	€35,000 in total to cover both the level 6 and level 8 programmes 

	Accounting Technician 
Level 6
	Accounting Technicians Ireland
	€25,000
	 


	Commis Chef 
Level 6
	Kerry ETB
	€40,000
	 




2. Housing, Planning Community and Local Government 
	
	Costing Request
	Full
year cost
	First year cost
	

	1. 
	The cost of delivering 100 additional social housing units through the Buy and Renew Scheme.
	€17m approx.
	€17m approx.
	The indicative cost of delivering 100 addition social housing units through the Buy and Renew Scheme will be dependent on a number of factors such as the location of properties, their size, level of dereliction. However, on balance given that the scheme presents important opportunities both to avail of potentially untapped sources of properties for new social housing, and to tackle dereliction and improve cities, towns and villages the costs have been based on delivery in areas outside Dublin.

	2. 
	The cost of delivering 100 additional homes from vacant housing stock through the Repair and Lease scheme
	Current Cost €567,600
	Capital Cost €4m. Current Cost is estimated €473 per month per unit plus a start-up of 5% of the annual P&A cost per unit for first year only
	Capital Cost based on 100 units using full RLS of €40,000 per unit. Current cost based on full year for 100 units taking account of average leased units cost less offset for repayment of the €40,000 over 15 year period. First year current cost dependent on timing of when the 100 units become operational within the year.

	3. 
	The number of additional vacant homes that could be acquired by doubling the Housing Agency rolling fund from €70m to €140m
	€88.25m

	€17m

	It is not possible to assess the actual impact of investing a further €70m in the Acquisition Fund, as the Fund is a revolving Fund which will be replenished by the sales of Units to AHBs and will be recycled to purchase additional units.  The Figures are based on acquiring approximately 345 additional units with an additional €70m, which is accounted for in the 1st year costs. Additional costs arise from the CALF and P&A payments that would be made on the basis of those units being sold to AHBs. In the first year it is estimated that half of those sales would come on stream.  No provision has been made for the additional CALF and P&A costs of the additional funding is also being recycled.

	4. 
	The cost of restoring funding for traveller accommodation to 2008 levels
	€31m
	
	

	5. 
	The additional Capital Advance Leasing Facility cost of  delivering an additional 100 social houses per year through approved housing bodies
	Current cost €1,008,800 plus monitoring of €10,088  (1% of annual P&A) 

	Capital cost €4m. Current cost €841 per month per unit plus Admin/Start-up/Monitoring fees of 7.5% of the annual P&A cost per unit for first year only plus an AHB start-up of 1.5% of capital claimed

	Capital cost based on an average of €40,000 CALF per unt. Costs based on the average P&A per unit where CALF has been used to support funding. First year current cost dependent on timing of unit delivery.


	6. 
	The cost per year of the payment and availability agreement attached to delivering an additional 100 units by Approved Housing Bodies. 
	Current cost €949,300 plus monitoring of €9,493  (1% of annual P&A) 
	Current cost €791 per month per unit plus Admin/Start-up/Monitoring fees of 7.5% of the annual P&A cost per unit for first year only
	Based on average AHB P&A on 31/12/16, which includes units owned by AHBs supported using CALF and units lease by AHBs from private owners. First year current cost dependent on timing of unit delivery.


	7. 
	The net all in cost of delivering 100 additional social homes
	€26m Dublin Region - €19m Outside Dublin

	€26m Dublin Region - €19m Outside Dublin

	The cost of delivering 100 additional social homes is largly dependent on a range of key variables, such as the location and size of social housing – costs vary across the country and across the type of developments. Also central the calculation is the method of delivery; the capital cost of building new social housing by local authorities is different than that developed by AHBs who raise some of the finance themselves with a part-contribution of exchequer capital funding. The cost of delivering 100 additional 3-bedroom social homes, for example, in the Dublin area through local authority-led construction projects, is estimated at €26m and outside of Dublin €19m.

	8
	The revenue raised by introducing the vacant site levy in 2018 at each of 5% and 3% as per the Urban Regeneration Housing Bill. 
	
	
	We are unable to estimate the revenue that might be raised by the possible early introduction of the vacant site levy in 2018. The legislation was specifically designed to have the levy applied by planning authorities annually commencing on 1 January 2019 based on vacant sites included in their local vacant site registers in respect of the year 2018.  Annual notices to owners of vacant sites will be issued by 1 June 2018 in respect of vacant sites on the local registers on 1 January 2018.  The local vacant site registers are currently being compiled for this purpose and in accordance with the prescribed timelines.  The timeframes set out in the legislation in relation to the commencement of the application of the levy are based on legal advice from the Attorney General’s Office and Senior Counsel having regard to the constitutional rights of property owners and are intended to allow site owners sufficient time and opportunity to initiate development or alternatively sell their sites in order to avoid becoming liable to the levy, which ultimately facilitates the achievement of the primary objective of the measure.  Any bringing forward of the commencement of the application of the levy to 2018 as suggested would require primary legislation in the first instance while also being contrary to the previous legal advices and would accordingly in all likelihood be open to constitutional legal challenge.

	9
	The cost of increasing the support budget made available to RAPID areas to facilitate community participation and communication by 10%/15%/20%. (Pobal receives an annual allocation from the Department of Environment, Community and Local Government and prepares guidelines for areas to prepare submissions. Following assessment by the National Team in Pobal and decisions by the Pobal board, funds are transferred to a local fund holder (local authority or development company) for expenditure during the year)
	
	

	A total allocation of €10 million is being requested for this Programme in Budget 2018, breakdown as follows: €2.5 million – Dublin North East Inner City Programme, Pobal will not administer the Dublin NEIC Programme and, therefore, will not be providing any administrative support in respect of same.    €7 million – all 31 Local Authorities, Pobal will not administer the recast RAPID Programme and, therefore, will not be providing any administrative support in respect of same. €0.5 million – legacy funding commitments from RAPID Any payments currently being made under the old Programme are outstanding commitments under the Sports Capital measure.


	10
	To confirm if any funds allocated to phase 1 and 2 Irish Water’s domestic water metering programme remain unspent , if so how much and  can this money be re-profiled as additional capital or current Irish Water expenditure 
	
	 
	Re-profiling of Irish Water’s capital spending across different categories of the investment plan would be referred by Irish Water to the Commission. This is an independent process in which the Minister has no function.  


	11
	The cost of refunding the total amount paid by Irish water customers on domestic water charges to date
	
	
	The cost of refunds will be €173m in actual refunds plus administrative costs of almost €6m so a total of some €179m.


	13
	The cost of  employing 4 senior building surveyors, six executive building surveyors, and four assistant building surveyors for the purposes of creating three regional fire safety inspection teams employed by  local authorities to conduct mandatory inspections of all part B new builds. 
	
	
	4 senior building surveyors = 4 x 76,261 = 305,044                                                                                                  6 executive building surveyors = 6 x 56,422 = 338,532                                                                                    4 assistant building surveyors = 4 x 46,529 = 186,116                                                                                   Total for 14 staff = 829,692                                                                                                                                                                 If each of these regions have a team as above = 2,489, 076


	14
	The cost of increasing the funding allocation to housing adaptation grants by 10%, 25% and 50%
	
	
	Increasing by 10% would cost an additional €4.78m to the exchequer, increasing by 25% would cost €11.96m and increasing by 50% would cost €23.92m



	15
	The average cost in replacing 1m of water pipe

	
	
	There are a number of factors that influence the cost of replacing a water pipe including, inter alia, location (rural or urban), size (diameter), etc.; taking this into consideration please see the response below which provides for a range of costs.
Based on the information in the Irish Water costing tool the cost of replacing  1m of 100mm water pipe ranges from €130 - €440 with an average cost of €260 (See table 1 below); similarly the cost of replacing  1m of 250mm water pipe ranges from €270 - €640 with an average cost of €440 (See Table 2 below).  
Table 1
	 
	 
	1m of 100mm pipe in field/verge
	1m of 100mm pipe in rural road
	1m of 100mm pipe in urban road

	Construction Cost + On Costs (Risk, Design, PM, Company Overheads)
	 
	€130
	€210
	€440

	 
	 
	 
	 
	 

	
	
	
	
	

	Average Cost of 1m of 100mm water pipe*
	
	€260
	
	

	*Includes construction,  risk, design, PM and overheads
	
	




Table 2
	 
	 
	1m of 250mm pipe in field/verge
	1m of 250mm pipe in rural road
	1m of 250mm pipe in urban road

	Construction Cost + On Costs (Risk, Design, PM, Company Overheads)
	 
	€270
	€390
	€640

	 
	
	 
	 
	 

	
	
	
	
	

	Average Cost of 1m of 250mm water pipe*
	
	€433
	
	

	*Includes construction,  risk, design, PM and overheads
	
	




	


16
	


To ask the estimated cost of extending the natural gas network to all towns with a population of over 5,000
	
	
	


The estimated cost of extending the natural gas network to all towns with a population of over 5,000 is difficult to quantify.  A range of factors would have to be considered including potential customer demand for gas, network design solutions having regard to the distance of a town from the gas network, operational costs, as well as customer contributions.  Such an economic assessment would be necessary for each town prior to its consideration by the Commission for Energy Regulation, under the New Towns Connection Policy.  However, based on previous economic assessments for such towns with a population of over 5,000, it is estimated that the capital expenditure necessary for connection of a town to the gas network would be at least €5m but could amount to expenditure in the region of €30m

	17
	The all-in cost of building 1,000 social homes assuming national average costs and a breakdown of one third being 1 bed, one third being 2 beds, one sixth being 3 beds and one sixth being 4 bed units. 
	
	
	The overall “Construction Only Cost” to providing these houses is €160.5m. 
If we include “All in Costs” the costs rise to €202.0m.


	18
	The cost of site development (ie site works outside the curtilage of the property) for 100 social houses
	
	
	The capital funding the Department provides to local authorities covers the actual construction cost and can also include other areas such as site purchase cost, design team fees, utilities, site investigations, surveys, public art etc. as appropriate. 
In general, the Department wouldn’t provide capital funding to local authorities for works outside of the site curtilage as this generally falls within the realm of the local authority. Consequently, the Department does not hold any information from local authorities on this area of expenditure. 
Based on the forgoing it would not be possible for the Department to provide a costing for site development (ie site works outside the curtilage of the property) for 100 social houses.

	19
	The cost of site development (ie site works outside the curtilage of the property) for the 49 Ó Cuallann affordable houses on the Dublin City Council site in Poppintree, Ballymun, Dublin
	
	
	The cost of the enabling works for the Co-Op site at Poppintree, Ballymun was €1.522m


	20
	The average cost of providing 100 traveller specific accommodation units funded via the Local Authority Traveller Accommodation Programme
	
	
	Given that Traveller-specific accommodation is so diverse - from Group Housing Schemes, to Group Schemes with adjacent bays for caravans, to Halting Sites with de-mountables – also, depending on the site(s) to be developed, preparation and surrounding works can vary.  
Therefore it is not possible to provide an average cost for the delivery of 100 Traveller-specific units.









3.  Health 
	
	Costing Request
	Full year cost 
	First year cost 
	

	1. 
	Cost of employing 10 community physios/hospital physios at entry level; 10 community physios/hospital physios at the level of 5 years' experience and at 10 years' of experience.
	Physio - entry level €0.39m    Physio - 5 years experience €0.462m          Physio - 10 years experience €0.519m
	
	Based on 1st point/5th point/10th point of April 2017 payscales

	2. 
	The cost of expanding GP training intake to 200
	See note

	
	In year 1 and year 2 of training, GP trainees are based in acute hospitals and fill vacancies at Senior House Officer (SHO) level. The cost for the 1st and 2nd years of training when trainees are based in hospitals is approximately €100,000 per trainee per annum. The cost for the 3rd and 4th years of training when trainees are based in the GP practices in the community is approximately €110,000 per trainee per annum. The overall cost of expanding GP training by a further 200 places would also depend on the cost of various training inputs required - i.e. if additional trainers were required, as each additional one to one GP trainer costs €15,000 per head.

	3. 
	The cost of employing a GP, inclusive of salary and PRSI costs. 
	See note

	
	This information is not available. GPs are private practitioners and currently there is no approved salary scale in the public service for this post.

	4. 
	The cost and breakdown of providing practice nurses to work with 25 GPs, including cost of their training and pay for work for that period
	See note

	
	Assuming that the GP has the maximum panel of 1,200 + patients, the cost of the subsidy for 25 Practice Nurses would range between €774,000 and €946,000 depending on the experience of the nurse.  There is no provision under the terms of the current GMS contract to pay a subsidy for the training of Practice Nurses, or to pay for locum nurses to cover any period of training.

	5. 
	The cost and breakdown of providing medical secretaries to work with 25 GPs, including cost of their training and pay for work for that period
	See note

	
	Assumptions as per 2 above – the cost of the subsidy for 25 medical secretaries would range between €516,000 and €602,000 depending on the experience of the secretary.  There is no provision under the terms of the current GMS contract to pay a subsidy for the training of medical secretaries, or to pay for locum nurses to cover any period of training.

	6. 
	The cost of increasing the number of midwives by 100.
	€5.244m
	
	Based on mid-point of April 2017 payscales

	7. 
	The cost of increasing the number of nurses by 100.
	€5.116m
	
	Based on mid-point of April 2017 payscales

	8. 
	The cost of increasing the number of obstetricians/gynaecologists employed by 47.
	€8.001m

	
	Based on mid-point of April 2017 payscales


	9. 
	The cost of providing 500 additional hospital beds 
	Running costs: €153m
	Not applicable
	Few beds can be added to existing infrastructure at this point, capital investment takes time to deliver, therefore 2017 costings are not applicable

	10
	The capital costs of providing 500 additional hospital beds  
	Running costs: €153m
	€500m (€1m per bed)
	

	11
	The cost of increasing the number of hospital beds in use in the system by 500, including the capital cost and please identify the number of beds that could be brought on stream before incurring a capital cost. 
	Annual cost per bed: €306,000 = €153m for 500 beds

	Daily costs per bed: €839

	This figure represents all costs to the hospital, including clinical staff, theatres, laboratories, non-clinical staffing, cleaning, maintenance and ancillary running costs. 


	12
	The fully absorbed cost of a hospital bed, the fully absorbed cost of a hospital bed including staff, ancillary services and running costs, the cost per bed per day and what the total is per year.
	Total cost in first year of provision is €500m+€153m = €653m
	Capital cost €500m, annual running cost €153m
	It is currently not possible to identify the precise number of beds that could be brought on stream before incurring a capital cost. However, it is vital to note that the existing built infrastructure in our hospital system could not accommodate an additional 500 beds

	13





	The cost of reducing the medical card prescription charge by 50cent, assuming the retention of the monthly cap and assuming a proportionate reduction to the monthly cap respectively. 
	€12.6m
	
	

	14
	The cost of lowering the drugs payment scheme monthly threshold to €132, €100, and €85, in tabular form.
	Monthly Threshold €132 - cost €5.1m. Monthly Threshold €100 - cost €21m. Monthly Threshold €85 - cost €31m. 
	
	Estimated figures based on most recent data 

	15
	The estimated cost of introducing a six monthly scale and polish entitlement under the Dental Treatment Services Scheme and the expenditure on same in 2009.  
	
	
	See Q43 in DSP

	16
	The estimated cost of introducing extended gum cleaning entitlement under the Dental Treatment Services Scheme and the expenditure on same in 2009. 
	
	
	See Q44 in DSP

	17
	The cost of including annual scale and polish under Dental Treatment Benefit Scheme
	
	
	See Q45 in DSP

	18
	The cost of increasing the number of dentists by 10 and by 40, in tabular form.
	10 Dentists €1.55m                 40 Dentists €6.2m

	10 Dentists €0.5m                     40 Dentists €2.1m

	Estimated costs for dental/orthodontic teams does not include capital costs of providing/equipping a surgery for the team. Based on mid-point of General Dental Surgeon scale + 10% Employers PRSI. Includes dental nursing support i.e. (1.5 dental nurses per dentist to make a functioning dental team) and approximate cost for travel €3k per team of 10 dentists and 15 Dental Nurses and approximate overhead costs at 20%.

	19
	The cost of increasing the number of orthodontists by 10
	€3.84m
	€1.28m
	Based on specialist orthodontist rate of pay
+ 24 dental nurses (2.4 nurses per orthodontist) 
+ 2.5 consultants as this is a consultant led service with approx. ratio of 1:4) 
+ approx. 50% overheads

	20
	The cost of increasing the number of dental nurses by 60.
	€2.077m
	€0.7m
	Based on mid-point of Dental Nurse scale + 10% Employers PRSI (€34,617)

	21
	The total cost and a breakdown of purchasing and equipping one ambulance with its complement of personnel and support staff and to identify the number of WTE involved in operation of ambulance for one year.
	Cost of Ambulance: €0.22m Staffing costs/operational costs:€0.88m
	
	The staffing costs is for a combination of Paramedic/Advanced Paramedic.
 
11.6 WTEs are required to operate an emergency ambulance on a 24/7 basis, 
and includes a 34% locum relief factor

	22
	The cost of training and recruiting 110 advanced paramedics 
	€7.736m
	
	Based on mid-point of April 2017 payscales

	23
	The cost of increasing the number of home help hours by 10% and the number of home help hours this would involve.
	€25.15m
	€8.4m (Sept- Dec)
	Cost per hour €23.80. Target 2017 is 10.57m hrs. 10% =1,057,000 hrs 
Cost per hour reflects mix of external and internal direct service provision 

	24
	The cost of increasing the number of home care packages by 10% and the number of estimated additional homecare packages and home help hours this would involve. 
	€14.9m

	€4.98m (Sept – Dec)

	Cost per HCP €171 per week. Target 2017 is 16,750. 10% =1,657 

	25
	The cost of employing 10 occupational therapists at entry level, 10 at the level of 5 years' experience and 10 at 10 years' of experience, in tabular form for each grade, and total overall cost.
	OT - entry level €0.404m       OT - 5 years experience €0.478m        OT - 10 years experience €0.519m
	
	Based on 1st point/5th point/10th point of April 2017 payscales

	26
	The cost of employing 100 occupational therapists
	€4.689m
	
	Based on mid-point of April 2017 payscales

	27
	The saving of employing 10 physiotherapists at entry level, the level of 5 years' experience and at 10 years' of experience
	Physio - entry level (€0.115m)      Physio - 5 years experience (€0.043m)      Physio - 10 years experience €0.14m
	
	Based on 1st point/5th point/10th point of April 2017 payscales


	28
	The cost of employing 100 physiotherapists
	€5.053m
	
	Based on mid-point of April 2017 payscales

	29
	The cost of employing 150 psychologists
	€10.808m
	
	Based on mid-point of April 2017 payscales

	30
	The cost of employing 10 speech and language therapists at entry level, 10 at the level of 5 years' experience and 10 at 10 years' experience
	SLT - entry level €0.390m             SLT - 5 years experience €0.462m                                     SLT - 10 years experience €0.519m
	
	Based on 1st point/5th point/10th point of April 2017 payscales

	31
	The cost of employing 100 speech and language therapists.
	€4.883m

	
	Based on mid-point of April 2017 payscales


	32
	The cost of providing an additional 500,000 hours of the personal assistant scheme
	€12.5m 

	€23 cost per hour 2017
	€25 cost per hour in 2018 

	33
	The cost of a Community neuro-rehabilitation team 
	€3m 
	Nil
	There were no costs for a Community Neuro rehabilitation Team in 2017.

	34
	The cost of a Transitional service, an intensive rehabilitation services post-acute injury to enable people to return home
	See note
	
	Specifying costs for a dedicated Acquired Brain Injury Transitional Living Service is problematic as the cost of residential units vary widely and are dependent on a number of factors, including number of service users, location, complexity of need, type of services to be provided.  More specific details regarding the Transitional Service would be required in order to provide an estimate of cost.

	35
	The cost of increasing respite care services by 20%
	€13m

	
	It is not simple to estimate a 20% increase in respite as some respite is provided' in home' via Home Support/P.A. hours and included in that activity. Given the approx. activity of 180,00 overnight respites in 2017 - 20%  increase would amount to an additional 36,000 night - which would require 26 additional 4 bed facilities, at €500,000 each - total €13m

	36
	The cost of employing 11 Suicide Crisis Assessment Nurses
	€0.726m
	
	Using an average figure of €66,000 per whole time equivalent

	37
	The cost of employing 5 Housing liaison Suicide Crisis Assessment Nurses
	€0.330m
	
	Using an average figure of €66,000 for a post which is not known in current mental health services

	38
	The cost of providing additional 14 community CAMHS teams in line with “A Vision for Change” 
	€13.87m
	
	This does not include any cost for the non-pay overhead and particularly appropriate clinical accommodation which is an increasing challenge. General costing based on mid-point of scale for each grade.

	39
	The cost of filling the remaining mental health intellectual disability nursing posts for children that have not yet have been filled. 
	€9.9m

	
	Using an average figure of €66,000 per whole time equivalent


	40
	The cost of filling 30 mental health intellectual disability nurses posts for children. 
	 €1.980m

	
	Using an average figure of €66,000 per whole time equivalent

	41
	The cost of tripling the budget for counselling in primary care
	€7.5m

	
	The CIPC service is funded through mental health providing services for Over 18s on medical cards.  The recurring funding is €2.5m supplemented in 2018 with a once addition of €0.5m to address waiting lists.  Additionally, Primary Care services may provide counselling as part of their wider primary care psychological support services.   In PFG 2016, MH provided €5m recurring funding to primary care for the development of counselling and psychotherapeutic support to Under 18s in primary care through the appointment of 120 new Assistant Psychologists and further Psychologists. The figure provided has tripled the CIPC funding as the new Ass Psychology service will be under evaluation.

	42
	The cost of opening the remaining child and adolescent psychiatric beds that are not currently open
	See note
	
	The issues relating to the operation of the child and adolescent beds are not arising from finance but from inability to recruit already funded posts.  The negative financial impact relates to more expensive agency costs for non-permanent staff.

	43
	The full year cost of increasing nursing home beds by 100
	€3.5m
	
	100 beds, assuming they are filled from 1st January 2018 and all in private nursing homes, at a projected net costs of €689 private bed per week X 52 weeks. 

	44
	The cost of increasing addiction councillors by 10%
	See note
	
	The HSE have advised they are not in a position to provide an answer – work is underway on this aspect.

	45
	The cost of  changing Community Mental Health services to 24/7 roster  
	See note
	
	Not all services would be required to be 24/7.  The costing will relate to a number of teams / services per catchment and would be a multi-annual investment requirement due to required changes in model of service provision. 

	46
	The amount allocated for the provision of counselling services in direct provision over the 10 years 
	
	
	Historical costs are not part of costing process

	47
	The cost of increasing funding for the National Drugs Strategy by 10%. 
	€24.4m.
	
	The NDS cost €244.272m in 2016 across all Departments and Agencies, the most recent figures available. 10% of this is €24.4m.

	48
	Start up and full year cost of a safe injecting centre assuming it is open 12 hours per day and has a staffing mix including at least one nurse at all times, security, social worker, addiction counsellor and administrator.  
	See note

	
	The HSE have advised that there is a procurement process to be followed in relation to the running of the Supervised Injecting Facility (SIF). Cost is one of the elements that is evaluated under the process. Until the contract has been award the HSE are unable to state what the cost of running the facility will be. The staffing mix identified in the table may well be completely at variance with the SIF when it is operational.

	49
	Start up and full year cost of a 20 bed low threshold residential stabalisation service as outlined in the Anne Liffey Project 
	See note

	
	This information is currently not available.  


	50
	Full year additional cost of using buprenorphine as an alternative to Methadone with opidate dependency.
	See note

	
	The HSE have advised that the PCRS are still in negotiations with the drug company about the cost of the product. Current cost of using buprenorphine/naloxone is approximately €2,431 euro per year on the basis of a 16mg tablet compared with €245 euro per year for 80 mgs of methadone in HSE Addiction clinics.

	51
	The income raised through prescription charges from 2011 to present, broken down by year and the latest available figure. 
	2011 - €27.747m. 
2012 - €29.757m.
 2013 - €85.756m. 
2014 - €120.243m.         2015 - €117.138m.     2016 - €117.849m
	Jan - Jun 2017 €54.55m

	

	52
	The estimated cost of making a payment of €100 to all those in receipt of nappies or incontinence pads from the HSE towards the cost of their waste collection bills
	€9m

	€3m

	Based on a figure of 90,000 households used in DCCAE Memo for Government on waste collection charging arrangements. Note: Awaiting HSE confirmation of number of households





5.  Justice and Equality
 
	
	Costing Request
	Full year cost 
	First year cost 
	

	1.

	The cost of recruiting 100/200/300/400/500/600/700/800/900/1000 additional Gardaí in 2018 and the associated impact on net fiscal space, including all costs associated with training the additional Gardaí and to identify the maximum number of additional recruits for which capacity allows in 2018. 
	
	
	See Note below.


	A: Payroll costs for new Garda recruits include a basic allowance of €184 per week.  After 32 weeks of training, Garda Recruits are attested and move on to the first point of the 
Garda pay scale €29,405 rising to a maximum of €51,448 per annum after 19 years. They may also qualify for other allowances depending on their assignments.
The annual cost of 100 new recruits in their first year (assuming a commencement date of 1st January each year) is cira €2.28m. This figure includes Employer's PRSI and an 
estimation of allowances which the recruits may qualify for following attestation. The annual cost will increase as the members' move up the Garda Pay scale each year. The table 
as presented below discloses annual the cost of recruiting 100/200/300/400/500/600/700/800/900 and 1000 additional Garda in 2018.    

	Number of Recruits to be recruited
	100
	200
	300
	400
	500
	600
	700
	800
	900
	1,000

	Annualised Payroll Costs
	€2,281,689
	€4,563,378
	€6,845,066
	€9,126,755
	€11,408,444
	€13,690,133
	€15,971,822
	€18,253,511
	€20,535,199
	€22,816,888



The cost of training recruits is subsumed into the overall training costs of the Garda College and is not easily identifiable. The total cost of running the Garda College 
in 2016 was approximately €23.15m, which includes the salary costs of all College personnel.


	2
	The total number of new recruits to complete their Templemore training in  2018, 2019, 2020 and 2021.
	
	
	It is projected that 400 recruits from Classes 17.3 & 17.4 will complete their training in 2018. 
It is anticipated that 800 recruits will be recruited on a yearly basis until 2021.


	3

	The projected total number of Gardaí in the force by the end of 2017, 2018, 2019, 2020 and 2021.
	
	
	The projected total number of Gardaí in the force by the end of 2021, as per the Workforce Plan,
 is 15,000.  This is to be achieved incrementally by recruiting 800 each year for the next 4 years.


	               6
	What is the number of recruitment of sufficient Gardaí in 2018 to meet the 15,000 target in the Programme for Government. 
	
	
	800 is the sufficient number of Gardaí to be recruited in 2018 to meet the 15,000 target in
the Programme for Government.


	7
	The cost of recruiting 100/200/300/400/500/600/700/800/900/1000 additional Garda Reserves in 2018, including all costs associated with training the additional Gardaí.
	
	
	See below

	
	The annual allowance payable to Reserve members as a contribution towards their expenses
is set at €1,000 per anum. In the addition, the uniform cost per Reserve member is in the region 
of €1,300. 
	Annual Cost
	
	
	
	
	
	
	
	
	
	

	 
	
	
	
	
	
	
	
	
	
	

	Number of Garda Reserves to be recruited
	100
(€000)
	200
(€000)
	300
(€000)
	400
(€000)
	500
(€000)
	600
(€000)
	700
(€000)
	800
(€000)
	900
(€000)
	1,000
(€000)

	Annual Cost (including uniform in year 1)
	€230
	€460
	€690
	€920
	€1,150
	€1,380
	€1,610
	€1,840
	€2,070
	€2,300


The costs associated with the training of the reserve members Is considered part of the 
Garda trainers’ normal duty and is therefore not identifiable.

	8
	The total number of Garda Reserves to complete their Templemore training in 2018, 2019, 2020 and 2021.
	
	
	The target for Garda Reserves is 300 to be identified by end 2017 and the total number to be 
brought to 2,000 by 2021. There are no Reserves in training at present.


	9
	The projected total number of Garda Reserve in the force by the end of 2017, 2018, 2019, 2020 and 2021.
	
	
	The target for Garda Reserves is 300 to be identified by end 2017 and the total number to be 
brought to 2,000 by 2021. The current number is 613.


	10
	What is the number of recruitment of sufficient Garda Reserves in 2018 to meet the 2,000 target in the Programme for Government.
	
	
	The current number is 613, which means total recruitment of 1,387 by 2021 which does not
 account for further resignations.


	11
	The cost of recruiting 100/200/300/400/500/600/700/800/900/1000 additional Civilans into the Gardai in 2018, including all costs associated with training the additional Civilian staff
	
	
	See below

	The cost of recruiting civilian is presented in the table as below for the quantum of 100/200/300/400/500/600/700/800/900/1000 is presented in the table as below in 2018. 
This is based on the average cost a civilian member being set at €43,000.
	Number of Garda Civilians to be recruited
	100
	200
	300
	400
	500
	600
	700
	800
	900
	1,000

	Annual Cost
	€4,300,000
	€8,600,000
	€12,900,000
	€17,200,000
	€21,500,000
	€25,800,000
	€30,100,000
	€34,400,000
	€38,700,000
	€43,000,000



The cost of training with respect to civilian members is subsumed into the organisational cost and is not easily identifiable.

	12
	The saving of recruiting 100/200/300/400/500/600/700/800/900/1000 additional Civilans into the Gardai in 2018, after taking the costs associated with training the additional Civilian staff into account. 
	
	
	No costings or cost templates are available to calculate possible savings pertaining to recruiting
 100/200/300/400/500/600/700/800/900/1000 civilians into the Garda Organisation. 


	13
	The net cost of recruiting 100/200/300/400/500/600/700/800/900/1000 additional Civilans into the Gardai in 2018, including all costs associated with training the additional Civilian staff
	
	
	See below

	13. The gross cost of recruiting civilian is presented in the table as below for the quantum of 100/200/300/400/500/600/700/800/900/1000 is presented in the table as below 
in 2018. This is based on the average cost a civilian member being set at €43,000.
	Number of Garda Civilians to be recruited
	100
	200
	300
	400
	500
	600
	700
	800
	900
	1,000

	Annual Cost
	€4,300,000
	€8,600,000
	€12,900,000
	€17,200,000
	€21,500,000
	€25,800,000
	€30,100,000
	€34,400,000
	€38,700,000
	€43,000,000



The cost of training with respect to civilian members is subsumed into the organisational cost and is not easily identifiable.
The net cost of recruiting of civilians is presented in the table below and makes an estimated provision for income tax and USC which is returned to the exchequer/revenue 
commissioners.
	Number of Garda Civilians to be recruited
	100
	200
	300
	400
	500
	600
	700
	800
	900
	1,000

	Net Annual Cost
	€3,369,270
	€6,738,540
	€10,107,810
	€13,477,080
	€16,846,350
	€20,215,620
	€23,584,890
	€26,954,160
	€30,323,430
	€33,692,700





	14
	The total number of Civilians to complete their training in  2018, 2019, 2020 and 2021.
	
	
	The Civilian Staff are recruited directly from PAS and are not provided with any pre employment 
training by AGS

	15
	The projected total number of Civilians in the force by the end of 2017, 2018, 2019, 2020 and 2021.
	
	
	4,000 by 2021 to be incrementally achieved from the current baseline of 2,070.  500 per year.  


	16
	What is the number of additional civilian required to be recruited in 2018 to meet the 4,000 target in the Programme for Government.
	
	
	Target recruitment of 500 for 2018 


	17
	The cost of increasing funding for Travellers Initiatives by 10%; 20%; 25%.   
	
	
	10% increase - €333k
20% increase - €666k
25% increase - €833k

	18
	 The cost of opening 10 new Garda Youth Diversion Projects. 
	
	
	€1,250,000

	19
	The cost of providing a Satellite Navigation system to each Garda car that currently does not have one  
	
	
	An estimate of providing satellite navigation system to each Garda car is not available, 
as satellite navigation system does not form part of the specification for Garda cars.


	20
	The cost of providing a Digital Camera to each Garda car that currently does not have one  
	
	
	An estimate of providing a digital camera to each Garda car is not available, as digital 
camera equipment does not form part of the specification for Garda cars.

	21
	The cost of providing a USB stick to each every member of an Garda Siochana  
	
	
	The estimated cost providing an USB stick to each member of an Garda Síochána is estimated 
to be approximately €248,580. We are making the assumption that the usb is a 16 gb encrypted device.

	22
	The cost of reducing the application fee for Civil Legal Aid to €100, and €50.
	
	
	See below
	

	“The cost of reducing the application fee for Civil Legal Aid to €100, and €50”

Interpretation of request:
The Legal Aid Board does not charge, nor is it legally entitled to charge, a fee for the making of an application for legal services. Contributions are paid by persons who are 
granted and avail of legal advice (minimum contribution €30) or legal aid (minimum contribution €130).
The Board is interpreting this request in such a manner that the term “application fee” is to be treated as a reference to a legal aid contribution payable by a person granted
 a legal aid certificate pursuant to section 29(2)(b) of the Civil Legal Aid Act 1995. 
The Board is therefore interpreting this request as follows:

“What would be the reduction in the Legal Aid Board’s income received from contributions, over a nominal twelve month period if the legislation were amended to reduce 
the minimum legal aid contribution.
If a figure of “€100” were substituted for the figure of “€130” in each of Regulations 17(1)(b), 17(2)(b), and 21(10) of the Civil Legal Aid Regulations 1996 to 2016; and 
If a figure of “€50” were substituted for the figure of “€130” in each of Regulations 17(1)(b), 17(2)(b), and 21(10) of the Civil Legal Aid Regulations 1996 to 2016”[footnoteRef:2]
 [2:  The legal effect of such a substitution would be to 
reduce the legal aid contribution based on income payable by a person whose disposable income is calculated as an amount less than €11,500 to the specified figure (Regulation 17(1)(b))
reduce, by the difference between €130 and the specified figure (ie by €30 or €80, as the case may be), the legal aid contribution based on income payable by a person whose disposable income is assessed as an amount greater than €11,500 but less than €18,000 (Regulation 17(2)(b))
reduce the legal aid contribution based on income payable by a financially eligible person whose sole source of income is social welfare to the specified figure (Regulation 21(10)).
] 


Basis of calculations:
The exercise has been conducted by applying the proposed reductions to the contributions actually received during 2016. 

Assumptions made
Demand

The exercise is based on there being no increase in demand for legal aid in the nominal twelve month period over the demand for legal services in 2016.
Eligibility
For the purposes of this exercise no change is assumed in the rules regarding the capital contribution. The legal aid contribution actually comprises of two parts, a part based 
on the person’s disposable income (to which the minimum figure applies) and a part based on the person’s disposable capital, which where applicable (where a person has 
disposable capital in excess of €4,000 after allowances  are deducted) is added on top of the income contribution. 
It is assumed that there will be no change in any other rule regarding the calculation of disposable income nor the calculation of a legal aid contribution based on income.

It is assumed that there will be no change in the minimum contribution payable by persons granted legal aid in connection with an application for international protection 
in the State nor in the income collected by the Board from this particular category of applicants for legal aid. Contributions received from persons granted legal aid in connection 
with an application for international protection in the State have not been included in this exercise.

It is assumed that there are no changes to the categories of subject matters for applications for legal services that are liable not to pay a contribution.

As noted above, persons pay two contributions towards legal services. The amount of the legal aid contribution is reduced by the legal advice contribution already paid. 
In order to simplify this exercise, and given that the request contains no reference to reducing the advice contribution, it is assumed that the minimum legal advice contribution 
will remain at €30 in both instances.

Should there be a reduction in the aid contribution particularly to the lower figure, we would anticipate pressure to reduce the advice contribution pro rata. When the minimum 
legal aid contribution was actually set at €50 (between 2006 and 2013) the minimum legal advice contribution was set at €10. The calculations below do not allow for the likely 
accompanying reduction in the minimum advice contribution and the additional loss of income which would result from a reduction in contributions paid by the minority of 
persons for whom the service provided does not proceed beyond legal advice.


	23
	The cost of establishing a pilot specialist court to deal solely with applications for orders under the domestic violence act and reduce the waiting period to a maximum of two weeks.
	
	
	€355,111. The following assumptions apply to this cost:

 (a) It is assumed that the proposal for a pilot specialist court for domestic violence applications 
would be established in Dublin.
 (b) It is assumed that the Pilot specialist Court would operate within the existing Dublin District 
Court courthouse in Dolphin House
 (c) It is assumed that the proposed pilot specialist court  would constitute an additional 
courtroom facility to the  number of family law courts currently operational in Dolphin House 
other than courtrooms dedicated to child care.

It should be borne in mind that the actual cost will depend hugely on the geographical spread 
that any future Government wants for such Courts. In rural locations, there will not be sufficient 
cases before the Courts to  justify a daily Domestic Violence Court and the question arises as to 
what level of service could be expected and how far should the victim of domestic violence
 have to travel in order to access a Court in a timely fashion.

	

	24
	To estimated additional cost to the Probation and Welfare Service of providing expert child welfare and safety assessments to the courts in Family Law matters to assist the courts in making Custody and Access determinations in domestic violence circumstances.
	
	
	The additional cost of an expert family law team would comprise of 1 Senior Probation Officer 
and 5  Probation Officers to manage cases in 3 urban locations. The cost of this team is estimated
 to be €435,000 per annum. This calculation is based on DPERs framework to estimate staff
 costs which includes salary cost, imputed  pension and administrative cost. 
 
Savings are estimated to be €800 per report. The estimated cost of an assessment report 
is circa €1,600 compared to a Guardian Ad Litem report costing €2,400. 

It is also estimated that up to 275 reports annually could be prepared across the three urban 
locations.

	

	25
	To provide the annual cost to the exchequer of waiving the €130 civil legal aid fee for person seeking legal advice from FLAC regarding safety, protection or barring orders as a result of domestic violence. 

	
	
	
Free Legal Advice Centres Ltd. (FLAC) is an independent voluntary organisation. The Department of Justice and Equality is only one of many organisations who contribute towards FLAC funding. The Department provides a grant of €98,000 per annum to FLAC which contributes towards the information, advice and advocacy work carried out by FLAC though its telephone information referral line and part time legal advice centres throughout Ireland. An acceptance form setting the terms and conditions of the funding allocation is signed on a yearly basis, however the Department has no function in relation to FLAC staffing.
	

	26
	To provide the annual cost to the exchequer of increasing the current Free Legal Advice Centre staffing levels by  5, 10, 15 and 20%, and provide the additional number of Whole Time Equivalents each of the percentage increases would provide for.
	
	
	
	

	27
	The full year running cost of the Office of Internet Safety and a breakdown of same.
	
	
	€158,000 including staff costs of €125,000
	

	28
	The estimated cost of implementing all unimplemented key performance indicators in the Comprehensive Employment Strategy for People with Disabilities.
	
	
	NIL
	

	29
	The net cost of recruiting 100/200/300/400/500/600/700/800/900/1000 additional Civilans into the Gardai in 2018, including all costs associated with training the additional Civilian staff, on the assumption of a recruitment staff grade of clerical officer with a pay scale mid point of €30,485
	
	
	The following table depicts the annual cost of salaries should the below numbers of Clerical Officers be recruited. It is based on an average annual salary of €30,485. The cost of recruitment of the clerical officers is dependent upon the number of roles being advertised. It is estimated that the cost of supporting a competition is approximately €90,000 per annum; however the number of roles to be filled will mean this cost may vary considerably and additional fees may also be incurred. In respect of Training Costs, the role the Clerical Officers fill will impact the training requirements of each officer. Each Clerical Officer recruited will be given the opportunity to complete formal training in a relevant field but will also be provided with on the job training. The latter not bearing an inherent cost but rather may affect overtime costs. Therefore to provide a cost of the training requirements is considered difficult and further details would be required to complete such as department, role, location and numbers requiring the training in question. 

	

	[image: ]


	30
	To ask the cost of increasing funding for the establishment of community alert and text alert schemes by 10%
	
	
	The Department of Justice and Equality has for many years provided funding to support the Community Alert Programme, which is operated by Muintir na Tire in partnership with An Garda Síochána. By way of clarification, it is important to note that this funding is not used to provide direct assistance to any local Community Alert (or Text Alert) Groups, but is allocated for the employment and associated costs of the national Community Alert programme, including the employment of regional Development Officers. These Development Officers provide support to Community and Text Alert schemes and offer advice on how to establish new schemes. The long-standing view has been that this is the best use of the resources available to the Department to support effective community crime prevention actions. By the end of 2017, it is envisaged that the Department will have provided €427,000 for the Community Alert Programme. It should be noted that this figure includes an allocation of €100,000 which is being made available for a ‘Text Alert Rebate Scheme’. This Scheme is aimed at providing modest financial support to Text Alert Groups for the operating costs incurred by the Groups during the course of the year. This Scheme is administered by Muintir na Tíre. If the total figure of funding by the Department for Community Alert support in 2017 was increased by 10% that would equate to €469,700.
	

	31
	To ask the cost of increasing funding to women's networks by 10%
	
	
	The cost of a 10% increase to the National Collective of Community based Women's Networks (NCCWN) is €138,500.
	

	32
	The cost of establishing the rural cctv scheme as promised in the action plan for Rural Development. This scheme would allow small businesses and farmers based in rural areas to apply for funding support to equip their premises with cctv. This level of funding would provide support for up to 4000 CCTV systems to be established in rural areas.
	
	
	The Department of Justice and Equality is not in a position to provide the costing requested. The Department is administering the Community CCTV grant aid scheme, which is dependent on completed applications being properly approved by the Local Authority, Joint Policing Committee and an authorisation being issued by the Garda Commissioner. €1 million has been made available in 2017 for the Scheme and it is intended that this would be replicated in 2018 and 2019. A maximum grant of 60% of the capital cost of a CCTV system up to a maximum figure of €40,000 is available.  The Scheme does not apply to the installation of CCTV equipment on individual premises. Rather, it applies to community-based systems where a particular community identifies the need for a CCTV system, raises sufficient funds for the system and secures the approval of the Local Authority and Joint Policing Committee. The level of grant awarded is dependent on the particular application. There is no "standard" system and, accordingly, no "standard" cost for such systems. Individual systems can vary depending on the number and type of cameras, the location and the level of maintenance required, etc., with attendant variations in costs. The Department does'nt have details of costings for individual items of hardware as that would vary depending on the type of equipment used. In addition, there would be costs associated with installation and maintaining/operating individual systems.
	

	33
	Start up and full year estimated cost of setting up a Child Maintenance Service equivalent to the Child Maintenance Service operating in the U.K
	
	
	Cannot cost
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6. Public Expenditure & Reform 
                                                                                                                                                                                                                      
	
	Costing Request
	Full year cost 
	

	1. 
	The cost of returning to a single tier pay structure across the public sector based on pre-2011 pay structure
	
	The 10% reductions in starting pay for certain new entrants were introduced in January 2011 as part of the National Recovery Plan in order to reduce the Public Service Pay Bill by the then Government.  
For the majority of public servants the issue of the difference in incremental salary scales between those public servants, who entered public service employment since 2011 and those who entered before that date was addressed with the relevant union interests under the provisions of the Haddington Road Agreement (HRA). There are, however, a number of areas across the public service where due to the decision by the then Government in 2012 to cease payment of certain allowances to employees recruited after that time, differences remain.  
There are various factors which impacted on the pay scale and point of scale under which employees were recruited in the period from January 2011 such as prior public service experience and incremental credit agreements. Detailed costings would require collation and estimation on an individual sector level, based on detailed data on the position of staff on each salary scale across the public service for each individual grade.  This detailed data is not available to this Department. 
Indicative estimates of the total cost of moving all staff hired on new entrant scales up two increment points would be over €209m excluding any cost in respect of retrospective payment.

	2. 
	The saving by reducing all non-commercial state-sponsored bodies CEO salaries by 10%.
	
	See Qs 26-28 below

	3. 
	The saving of reducing all commercial semi-state CEO pay by 10%.
	
	The full year saving of reducing all commercial semi state CEO’s pay by 10% is estimated to be in the region of €490,000.  

	4. 
	The saving of reducing The Education and Training Board CEO salaries by 10%
	
	The current annual pay bill for the Chief Executives of the 16 Education and Training Boards is in the region of €1.95m. Therefore at present a 10% reduction in pay would yield savings of approximately €195,000 per annum. This is based on the hypothesis that reductions could be made to the rates of pay of ETB CEOs who have contractual entitlements to their current rates of pay.

	5. 
	The cost of introducing a living wage of €11.70 an hour across the civil service.
	
	The suggested wage at €11.70 per hour based on the Civil Service 37 hour standard net working week equates to an annual salary of €22,589.  
Data based on Civil Service staff only indicates that only some 1% of staff (FTE) in the Civil Service are on salary points less than €22,589.  The estimated cost within the civil service, which is some 12% of the overall public service, would be some €3.8m (Headcount). 
Any of those currently on an annual salary of less than €22,589 could be receiving remuneration in excess of the suggested living wage through additional premium payments in respect of shift or atypical working hours or are on salary scales that progress to the suggested living wage through incremental progression. The proposed pay increases under the new Public Services Stability Agreement 2018-2020 from January 2018 would contribute further to a reduction in this cost.  

	6. 
	The cost of introducing a living wage of €11.70 an hour across the civil and public sector.
	
	The detailed costings sought in this request would require detailed data on the position of staff on each salary scale across the public service and details of the standard working hours per week for each individual grade. This data is not available to the Department.  
Pay band data available to the Department indicates that some 94% of all public service staff are on salary points in excess of €25,000 per annum. The suggested wage at €11.70 per hour based on the Civil Service 37 hour standard net working week equates to an annual salary of €22,589.  
Data based on Civil Service staff only indicates that only some 1% of staff (FTE) in the Civil Service are on salary points less than €22,589.  The estimated cost within the civil service, which is some 12% of the overall public service, would be some €3.8m (Headcount). Detailed costings in other sectors of the public service would require collation and estimation on an individual sector level. 
Any of those currently on an annual salary of less than €22,589 could be receiving remuneration in excess of the suggested living wage through additional premium payments in respect of shift or atypical working hours or are on salary scales that progress to the suggested living wage through incremental progression. The proposed pay increases under the new Public Services Stability Agreement 2018-2020 from January 2018 would contribute further to a reduction in this cost also. 

	7. 
	The cost of introducing a living wage €11.70 an hour in all non-commercial state sponsored bodies.
	
	Not possible to cost

	8. 
	The cost of introducing a living wage €11.70 an hour in all commercial semi state bodies.   
	
	Not possible to cost

	9. 
	Saving if all public sector salaries (excluding hospital consultants) over €100,000 were reduced as follows:

Full year amount of Remuneration			Reduction
Any amount over €100,000 but not over €150,000 	15%
Any amount over €150,000				30% 
	
	The estimated full year gross saving in the Exchequer and Local Government pay bill arising from a reduction in public service salaries (excluding hospital consultants) for amounts over €100,000 of 15% and amounts over €150,000 of 30% is approximately €11.1m. This does not take account of any offsetting reductions in taxes and levies. As the combined effect of the estimated marginal tax rate and the pension related reduction at a pay level for a public servant of €100,000 p.a. or higher is at least 62.5%, the estimated net savings would be reduced to less than €4.2m. 

	10
	The saving if TD salaries were capped at €75,000.
	€2,364,470 
	Based on current rate

	11
	The saving if Senators pay was capped at €60,000.
	€318,660
	Based on current rate

	12
	The saving if the allowances (portion of salary which excludes TD salary) paid to Department Ministers, Ministers of State and an Taoiseach were reduced by 50%.
	885,150
	Based on current rate

	13
 
	The saving if all Oireachtas Officeholders’ allowances were withdrawn.
	1,956,993
	Based on current rate

	14
	The saving if party leaders’ allowances were reduced by 10%.	
	863,069
	Based on amounts currently payable

	15
	The saving if committee chairpersons’ allowances were withdrawn.
	156,590
	Based on current rates and Committees

	16
	The saving if Houses of the Oireachtas Commission allowance was withdrawn.
	68,835
	Based on current rate

	17
	The saving if the Super Junior Minister allowance was withdrawn.
	32,574
	Based on current rate

	18
	The saving if all Ministers’ Special Advisor’s salaries were capped at first point of Principal Officer Grade (€75,647). 
	
	There are currently 37 Special Advisers to Ministers and Ministers of State. As per Guidelines issued in May 2016 Special Advisers to Ministers are to be paid at the PO standard scale 
1st April 2017 rate - PO – 1st point = €77,849 Non PPC and €81,767 PPC 
The total cost if all Special Advisers were on the 1st point Non PPC - €77,849 is €2,880,413 a saving of €365,925 
The total cost if all Special Advisers were on the 1st point PPC €81,767 is €3,025,379 a saving of €220,959 

	19
	The saving if the mobile phone allowance for TDs and Senators was withdrawn.
	approximately €30,000
	Based on the year 2016

	20
	The saving from reducing Oireachtas members annual salaries as follows; TD €75,000, Senator €60,000.
	
	Repeat of 10 and 11

	21
	The saving from reducing the Taoiseach and Ministers annual salary by 50% (excluding TD portion of salary)  
	557,647
	Based on current rate

	22
	The saving from reducing withdrawing the mobile telephone allowance for TDs and Senators. 
	
	Repeat of 19

	23
	The saving from withdrawing Oireachtas Officeholders’ allowances. 
	
	Repeat of 13

	24
	The saving from reducing the party leaders allowance by 5%, 10%.
	5% reduction – €431,534 
10% reduction – €863,069
	Based on amounts payable currently

	25
	The saving from withdrawing the party leaders’ allowances. 
	8,630,688
	Based on amounts payable currently

	26
	The saving from reducing all non-commercial state-sponsored bodies (NCSSB) CEO salaries by 5%, 10%.

	
	
· All Departments have NCSBs;
· The annual total cost of CEO NCSB pay is €12.3;
· 5% savings would amount to €0.62m;
· 10% savings would amount to €1.23m;
· CEOs pay would have been subject to FEMPI adjustment. The rate is also reviewed and may be adjusted for new appointees. 

	27
	The saving from reducing all non-commercial state-sponsored bodies (NCSSB) CEO salaries by 5%, 10%.

	
	

	28
	The saving by reducing all non-commercial state-sponsored bodies CEO salaries by 10%.
	
	

	29
	The net saving from abolishing the recently elected Taoiseach’s Strategic Communications Unit and reverting to the same communication  staff employee numbers and capabilities that the previous Taoiseach had  in place. 
	
	It is planned that there will be no overall increase in exchequer funding for communications as result of the formation of the Unit and resources will be drawn from existing allocations

















7. Social Protection 
Note 1: All of the costings below are subject to change over the coming months in the context of emerging trends and associated revision of the estimated numbers of recipients for 2018.

Note 2: Costings are based on the measures being implemented from 1 January 2018.  Accordingly, first and full year costs are the same, unless otherwise stated.


	
	Costing measure
	

	1
	The saving to the Department of Social Protection of moving an additional 5,000 Long-Term unemployed into employment via Jobsplus

	JobsPlus provides employers with two levels of payment: €7,500 and €10,000. The €7,500 is paid primarily in respect of those who are 12 months or more on the live register, with the higher grant paid in respect of those who have been unemployed for more than 24 months. The incentive is paid in monthly instalments over a two year period provided the employment is maintained. 

The JobsPlus incentive is currently paid at the higher rate in respect of approximately 72% of employees on the scheme. Therefore, the full year cost of 5,000 JobsPlus places at this ratio of the higher and lower grant is estimated at approximately €23.25 million. 

The full year cost of jobseeker’s payments for 5,000 customers is estimated at €52.5 million. 

In this regard, the net savings to the Department if an additional 5,000 people who are long-term unemployed moved into employment and their employers utilised the JobsPlus scheme in 2018 is estimated at circa €29 m in a full year. The first year savings/costs would depend on how quickly the additional places would roll out.

It should be noted that this savings figure may be inflated as it (a) takes no account of any deadweight impacts (whereby the employer could have hired the employee without payment of the subsidy) and (b) assumes that the jobseekers would have been in receipt of a jobseeker’s payment for the full year, which may not be the case.  In this regard, it is estimated that circa 40% of jobseekers who have been unemployed for more than two years exit the Live Register within the year. 

	2
	The cost of increasing all weekly social welfare payments, assuming Family Income Supplement is included, in line with inflation in 2018 as per the inflation rate set out in the 2017 Summer Economic Statement for 2018. 
	The cost of increasing all weekly social welfare payments, including Family Income Supplement, by 1.2% (the HICP forecast for 2018, as set out in the 2017 Summer Economic Statement) is estimated to cost €182.2 million in 2018. 
It should be noted that this costing include proportionate increases for qualified adults and for those on reduced rates of payment, where applicable. It does not include increases for qualified children, the Living Alone Allowance, the Over 80 Allowance or supplements such as the Fuel Allowance.

	3
	To provide in tabular form with respect to the jobseekers allowance, jobseekers benefit, supplementary welfare allowance, farm assist, one parent family payment, carers allowance and carers benefit: (a) the increase to the weekly rates if they were to be increased in line with the Harmonised Index of Consumer Prices for 2018 as outlined in the Summer Economic Statement, (b) the cost of this increase per scheme (c) the cost of further increasing each of the weekly payments to bring the rate increase to a total of €5 and (d) the cost of the total increase per scheme
	It should be noted that these costings include proportionate increases for qualified adults and for those on reduced rates of payment, where applicable.

	Scheme
	Monetary Weekly Increase of 1.2%
€
	Full Year Cost
€m
	Further cost of increasing to €5 per week
€m
	Total cost of a €5 weekly increase
€m

	Jobseeker’s Allowance – maximum weekly personal rate  aged 26 or over
	2.30
	23.6
	27.9
	51.5

	Jobseeker’s Allowance – maximum weekly personal rate aged 25 
	1.80
	0.35
	0.59
	0.94

	Jobseeker’s Allowance – maximum weekly personal rate aged 18 to 24 
	1.20
	1.3
	4.3
	5.6

	Jobseeker’s Benefit  
	2.30
	3.8
	4.5
	8.3

	Supplementary Welfare Allowance 
	2.10
	2.1
	2.6
	4.7

	Farm Assist 
	2.30
	1.1
	1.2
	2.3

	One Parent Family Payment 
	2.30
	4.6
	5.5
	10.1

	Carer’s Allowance – under 66
	2.50
	7.0
	6.9
	13.9

	Carer’s Allowance – aged 66 +
	3.00
	1.3
	0.8
	2.1

	Carer’s Benefit 
	2.50
	0.37
	0.37
	0.74




	4
	To provide in tabular form with respect to the disability allowance, blind pension and invalidity pension: (a) the increase to the weekly rates if they were to be increased in line with the Harmonised Index of Consumer Prices for 2018 as outlined in the Summer Economic Statement, (b) the cost of this increase per scheme (c) the cost of further increasing each of the weekly payments to bring the rate increase to a total of €6 and (d) the cost of the total increase per scheme
	It should be noted that these costings include proportionate increases for qualified adults and for those on reduced rates of payment, where applicable.

	Scheme
	Monetary Weekly Increase to 1.2%
€
	Full Year Cost
€m
	Further cost of increasing to €6 per week
€m
	Total cost of a €6 weekly increase
€m

	Disability Allowance 
	2.30
	17.3
	27.8
	45.1

	Blind Pension 
	2.30
	0.16
	0.25
	0.41

	Invalidity Pension 
	2.40
	8.2
	12.4
	20.6




	5
	To provide in tabular form with respect to the family income supplement (FIS): (a) the percentage increase to FIS expenditure if it were to be increased in line with the Harmonised Index of Consumer Prices for 2018 as outlined in the Summer Economic Statement, (b) the cost of this increase (c) the cost of further increasing FIS expenditure to bring the increase to a total of 5% and 10% and (d) the cost of the total increase 
		% Increase to FIS expenditure
	Cost
€m
	Further cost to 5% increase
€m
	Further cost to 10% increase
€m
	Total cost of a 5% increase
€m
	Total cost of a 10% increase
€m

	1.2%
	5
	16
	37
	21
	42




	6
	To provide in tabular form with respect to the age related (under 26 years of age) jobseekers and SWA payment rates of €102.70 and €148.70 respectively (a) the increase to the weekly rates if they were to be increased in line with the Harmonised Index of Consumer Prices for 2018 as outlined in the Summer Economic Statement, (b) the cost of these increases (c) the cost of further increasing each of the weekly payments to bring the rate increase to a total of €10 and (d) the cost of the total increase per scheme

	It should be noted that these costings include proportionate increases for qualified adults and for those on reduced rates of payment, where applicable.

	Scheme
	Monetary Weekly Increase to 1.2%
€
	Full Year Cost
€m
	Further cost of increasing to €10 per week
€m
	Total cost of a €10 weekly increase
€m

	Jobseeker’s Allowance – maximum personal rate aged 25
	1.80
	0.35
	1.55
	1.9

	Jobseeker’s Allowance – maximum personal rate aged 18 to 24
	1.20
	1.3
	9.8
	11.1

	Supplementary Welfare Allowance – maximum personal rate aged 25
	1.80
	0.003
	0.016
	0.019

	Supplementary Welfare Allowance – maximum personal rate aged 18 to 24
	1.20
	0.02
	0.18
	0.2




	7
	To provide in tabular form with respect to the State Pension: (a) the increase to the weekly rates if they were to be increased in line with the Harmonised Index of Consumer Prices for 2018 as outlined in the Summer Economic Statement, (b) the cost of this increase per payment (c) the cost of further increasing each of the weekly payments to bring the rate increase to a total of €4.50 and (d) the cost of the total increase per payment

	It should be noted that these costings include proportionate increases for qualified adults and for those on reduced rates of payment, where applicable.


	Scheme
	Monetary Weekly Increase to 1.2%
€
	Full Year Cost
€m
	Further cost of increasing to €4.50 per week
€m
	Total cost of a €4.50 weekly increase
€m

	State Pension (Contributory)
	2.80
	58.0
	35.1
	93.1

	Widow/er’s/Surviving Civil Partner (Contributory) Pension – 66 and over  
	2.80
	12.0
	7.2
	19.2

	Deserted Wife’s Benefit – 66 and over  
	2.80
	0.33
	0.17
	0.5

	Death Benefit Pension – 66 and over  
	3.00
	0.05
	0.03
	0.08

	Incapacity Supplement – 66 and over  
	2.60
	0.13
	0.12
	0.25

	State Pension (Non-Contributory)
	2.70
	13.6
	9
	22.6

	Carer’s Allowance – aged 66+  
	3.00
	1.3
	0.6
	1.9




	8
	To provide in tabular form the full year cost of every €1 increase to all weekly social welfare payments 

	
	Scheme 
	 
	€m

	Social Insurance Schemes
	 
	 

	State Pension (Contributory)
	 
	 €                    20.94 

	Widow/er's or Surviving Civil Partner's (Con) Pension
	Under 66yrs
	 €                     1.54 

	
	Over 66Yrs
	 €                     4.27 

	Deserted Wife's Benefit
	Under 66yrs
	 €                     0.22 

	
	Over 66Yrs
	 €                     0.12 

	Invalidity Pension                                      
	Under 66yrs
	 €                     3.39 

	                                                    
	Over 66Yrs
	 €                     0.03 

	Guardian's Payment (Contributory)
	 
	 €                     0.05 

	Death Benefit Pension
	 
	 €                     0.04 

	Disablement Pension
	 
	 €                     0.25 

	Illness Benefit
	 
	 €                     2.89 

	Injury Benefit
	 
	 €                     0.08 

	Incapacity Supplement
	 
	 €                     0.06 

	Jobseeker's Benefit
	 
	 €                     1.68 

	Carer's Benefit
	 
	 €                     0.15 

	Health and Safety Benefit
	 
	 €                     0.00 

	Maternity & Adoptive Benefit 
	 
	 €                     1.06 

	Paternity Benefit 
	 
	 €                     0.04 

	Social Assistance Schemes
	 
	 

	State Pension (Non Con)
	 
	 €                     5.04 

	Blind Person's Pension                            
	 
	 €                     0.07 

	Widow/ers or Surviving Civil Partner's (Non-Con) Pension                    
	 
	 €                     0.07 

	Deserted Wife's Allowance 
	 
	 €                     0.01 

	One-Parent Family Payment                     
	 
	 €                     2.01 

	Carer's Allowance                                     
	Under 66yrs
	 €                     2.18 

	                                                   
	66yrs or Over
	 €                     0.13 

	Half Rate Carer's Allowance 
	Under 66yrs
	 €                     0.60 

	
	66yrs or Over
	 €                     0.30 

	Guardian's Payment (Non-Contributory)
	 
	 €                     0.03 

	Jobseeker's Allowance 
	 
	 €                    11.11 

	Pre-Retirement Allowance
	 
	 €                     0.01 

	Disability Allowance
	 
	 €                     7.53 

	Farm Assist
	 
	 €                     0.47 

	Employment Support Schemes  (BTWA & BTEA)
	 
	 €                     0.92 

	Employment/Internship Schemes (CE, Tús, RSS etc.)
	 
	 €                     2.10 

	Supplementary Welfare Allowance
	 
	 €                     0.95 

	TOTAL
	 
	70.32

	 
	 
	 



It should be noted that these costings include proportionate increases for qualified adults and for those on reduced rates of payment, where applicable.


	9
	The saving if the Gateway Scheme were abolished on Jan 1st 2018
	The net savings to the Department from the abolition of the Gateway scheme to new and existing participants in 2018 is estimated at €90,000.

	10
	The cost for an additional 500 places on Rural Social Scheme
	The full year gross cost of an additional 500 places on the Rural Social Scheme in 2018 is estimated at €8.5 million, while the net cost is estimated at €3.8 million. The first year costs would depend on how quickly the additional places would roll out. 

	11
	The cost of an increase in Family Income Supplement by 5%/10%/15%/20%

	
	% Increase
	Cost
€m

	5%
	21

	10%
	42

	15%
	63

	20%
	84




	12
	The cost of an additional 2,000 places on the CE Scheme

	The full year cost of an additional 4,000 places on the Community Employment scheme in 2016 is estimated at €31.6 million in total or €10.9 million net of qualifying social welfare payments. The first year costs would depend on how quickly the additional places would roll out.

	13
	The cost of an additional 1,000 places on EmployAbility
	The full year cost of an additional 1,000 places on EmployAbility service in 2018 is estimated at €2.65 million. The first year costs would depend on how quickly the additional places would roll out.

	14
	The cost of restoring each of the DTBS entitlements that were cut since 2009 in full including a breakdown of each.
	The cost of the Dental Treatment Benefit scheme (DTBS) was €62 million in 2009.  Currently, the DTBS provides a free annual examination.  From October, the scheme will also include an annual scale and polish treatment or periodontal treatment.  

The cost of re-introducing other treatments which were available in 2009 (excluding examinations and scale and polish and periodontal treatment, outlined in the table below), such as fillings, x-rays, extractions, dentures, root treatments, etc. would be dependent on the uptake and the fee payable for each.  In this regard, as the DTBS is a demand led scheme and these elements have not been available in a number of years, it is not possible to predict the potential level of uptake with any certainty.  

	2009
	No. of claims
	Expenditure
€m

	Examinations
	418,061
	14.2

	Cleanings
	542,922*
	17.2

	Fillings
	360,538
	20.7

	X-ray
	63,296
	1.8

	Extractions 
	68,770
	3.2

	Dentures
	24,876
	2.5

	Root treatments
	42,622
	1.9

	Others
	32,724
	0.6

	Total
	1,553,809
	62.0


*available twice yearly in 2009.

In 2009, these additional elements of the DTBS (excluding examinations and scale and polish/periodontal) cost €30.6 million.  However, the recent inclusion of self-employed contributors to the scheme is projected to increase uptake in 2018 by at least 15% overall.  Accordingly, this would increase the total additional cost to €35.2 million.  

	15
	The cost of extending paternity benefit to six weeks 
	Paternity Benefit is a payment for employed and self-employed people who are on paternity leave from work and covered by social insurance (PRSI). It is paid for 2 weeks and is available for any child born or adopted on or after 1 September 2016. 
At the current weekly rate of €235, the estimated additional cost of extending the duration of Paternity Benefit is approximately €5.5 million for each extra week.  Accordingly, the cost of extending paternity benefit by four weeks to six weeks is estimated at €22 million in 2018 and a full year.  It should be noted that there would be additional costs to the Exchequer, as these estimates do not include the costs of salary top-ups for public/civil servants.  There would also be additional costs for any private sector employers who top-up Paternity Benefit payments.

	16
	The cost in 2018, 2019, 2020 and 2021 and 2022 of reverting to the state pension rate bands which were in place prior to September 2012

	Note:
· These figures assume no increase in the rates of payment, or in the Christmas Bonus.  Should there be such increases, they would result in comparable percentage increases in the cost of this measure.
· It is assumed that the reference to the rate bands prior to September 2012 is the percentages of the maximum rate in place, in the period from January 2000 to August 2012.
· It is assumed that the change would apply to existing pensioners as well as new pensioners.
· It is assumed that there would be no back-dating, i.e. the rates payable during the period 2012-2017 would remain unchanged and so no back-payments would arise.
· It is expected that the Total Contributions approach will be in place from 2020, and so any figures after 2019 are based upon the assumption that this was delayed.  If it proceeds as planned, there will be no additional pensioners coming onto the system with any pension based upon yearly averages.
· The following calculations are based on current SPC claim-load, and do not include people who are alternatively on SPNC or IQA payments, but who would move if their underlying SPC entitlement was increased (this additional cost may be in the region of €10 million per annum, but would be very difficult to calculate without seeking claims from those who would be affected).
· In the longer term, the rate of increase in the costs would be expected to reduce, as the number of post-2012 pensioners become deceased and their pensions cease payment.  These numbers would be expected to be low at present, but they will increase over time.

	Year
	Cost in that year of increased SPC rates (not including costs of people moving from other schemes, which may be in region of an additional €10m per annum).

	2018
	€60 million

	2019
	€70 million

	2020
	€80 million

	2021
	€90 million

	2022
	€100 million




	17
	The cost of reinstating the state pension (transition) scheme in 2018, 2019, 2020 and 2021

	Note:
· These figures are net costs and assume no increase in the rates of payment.
· Unlike overall pension costs, where the number of pensioners increases each year as a result of increasing cumulative numbers of people living into their 80s and 90s, the State Pension Transition caseload would vary with the number of people who are 65 in a given year.  These figures are from the most recent SPT re-introduction costings, which were based on population data projected from the 2011 census, and not from the 2016 Census, and if the exercise was done again from the new data there may be a very small change. 


	Year
	Cost in that year

	2018
	€84 million

	2019
	€84 million

	2020
	€87 million

	2021
	€87 million




	18
	The cost of introducing a State Pension transition payment at a rate of €203, €208, €213, €218, €223, €228, €233 in 2018 and a full year. 
	Note:
· The figures below are net costs.
· It is assumed that those entitled to the payment would immediately apply, and so the 2018 cost has been taken as the full year cost.
· These figures are an extrapolation of previous costings on re-introduction of SPT at full rate, and are highly tentative. 

	Rate
	Cost

	€203
	€58 million

	€208
	€62 million

	€213
	€66 million

	€218
	€69 million

	€223
	€73 million

	€228
	€77 million




	19
	The estimated cost of including assistance towards the cost of bin charges in the Exceptional Needs Payment scheme on a similar basis to fuel bills.
	The Department operates the National Fuel scheme each year and this provides an additional payment to qualifying households during the period of the scheme. 
There is no specific arrangement under the Exceptional Needs payment (ENP) scheme to provide assistance with the cost of fuel bills. 

The Department provides support under the ENP scheme to help meet an essential, unforeseen, once-off cost which an applicant is unable to meet out of his or her own resources. There is no automatic entitlement to this payment. Each application is determined by the designated person based on the particular circumstances of the case.   

Therefore, it is not possible to provide an estimate of the costs that may arise in respect of any exceptional needs payment applications relating to bin charges.

	20
	The estimated cost of adding household waste collection providers to the Household Budget Scheme.

	The Household Budget facility is operated by An Post on behalf of DSP recipients who receive payment by Electronic Information Transfer (EIT) at post offices.   DSP customers agree to a deduction from their payment.  The amount deducted is paid to a specified utility, local authority/housing body or Credit Union.
DSP customers wishing to avail of the Household Budget facility apply to An Post.   Deductions are managed by An Post and are forwarded to the appropriate utility companies/credit unions at no cost to the customer or to DSP.

DSP manages the legislative requirements, and agrees a protocol with the service provider (An Post).  DSP has no role in the day to day operation of the Household Budget facility, so there are no costs arising in the Department.

	21
	The cost of reducing the number of paid contributions required to qualify for a state pension from 520 to 260

	The people who would be impacted by this measure are those who reached pension age since April 2012 and have between 260 and 519 contributions at present and accordingly, do not qualify for a State pension (contributory).  Some of this cohort would be receipt of another DSP payment, such as State Pension Non-Contributory.  Some would, for example, have a Public Service pension or a foreign pension, and/or would be dependent upon a spouse’s income (some of working age, some not).  There is no way of cross-referencing these people with their number of paid PRSI contributions, or with their likely SPC rate of payment if they qualified as a result of having between 260-519 contributions. Without this information any projection would be highly speculative.
At the time this measure was introduced, the net savings were estimated at €6 million for 9 months in 2012.  There are currently no more up-to-date figures available. The costs would be higher if the proposed arrangements were backdated to April 2012. 

	22
	The cost in 2018 of rising the cut-off age of the One Parent Family payment to 12 years old and increasing the earnings disregard to €120

	The approximate cost to the Exchequer in a full year of raising the cut-off age of the One-Parent Family Payment to 12 years of age and increasing the earnings disregard to €120 per week is €37.4 million.  This estimated cost includes the associated cost increase due to increased numbers maintaining concurrent payment of OFP and FIS, an increase in the OFP disregards and the costs associated with the fuel allowance scheme.   To note, this does not include any equivalent increase in the income disregard of the Jobseeker’s Transitional Payment which is currently €110 a week (As a result of this measure, JST will apply to lone parents whose youngest child is aged 12 and 13 years of age).

	23
	The cost of raising the One Parent Family payment income disregard to €120
	The approximate cost to the Exchequer in a full year of increasing the earnings disregard to €120 is €3.1 million. To note, this does not include any increase to the JST income disregard which is currently €110 a week.

	24
	The cost of allowing lone parents in employment whose children are between 7 and 14 years of age to receive both the jobseeker's transition payment and family income supplement if they meet the qualifying criteria

	The approximate cost to the Exchequer in a full year of allowing lone parents in employment whose children are aged between 7 and 13 years of age (inclusive) to receive both the JST and FIS if they meet the qualifying criteria is approximately €37.3 million. This estimated cost includes the associated cost to the fuel allowance scheme.  

It should be noted that this costing is based on the data available for both of these schemes. While it is a condition of the JST scheme that recipients must continue to parent alone, this is not a qualifying condition of FIS and so this information is not maintained for FIS recipients.  In addition, the number of hours worked by JST recipients is not relevant to the qualifying conditions of this scheme and as such, this information is not maintained for JST recipients.  Accordingly, the actual cost of implementing this measure may not be fully reflected.

	25
	The cost of an increase in the Respite Care Grant by €100
	The cost of increasing the Carer’s Support Grant by €100 is estimated to be €11.3 million in 2018.

	26
	The cost of increasing the Living Alone Allowance by €9.50 per month
	The cost of increasing the Living Alone Allowance by €9.50 per month (weekly equivalent of €2.20) is estimated to be just over €23 million in 2018. 

	27
	The cost if the Fuel Allowance Scheme was extended by 3 weeks
	The cost of extending the duration of the fuel season by an additional 3 weeks is estimated to be €25.7 million in 2018.

	28
	The cost if the Jobseekers Allowance was restored to €193 for under-26s
	The cost of increasing the rate of Jobseeker’s Allowance paid to recipients who are aged under 26 years of age to the maximum rate of €193 per week is estimated to be €108.9 million in 2018.

	29
	The cost of extending child benefit to all children up until the end of second level education regardless of whether or not they reach 18 years of age
	The current estimated annual cost of extending the upper age limit for payment for those persons who are 18 years and over and in second level education, based on figures from the Department of Education and Skills for 2016 which show c. 58,650 individuals 18 years of age and over in second level education, is approximately €98.5 million in a full year.   

	30
	The cost of introducing a higher rate of the qualified child increase for all social welfare payments to families with dependent children over the age of 12 and to increase this by €5.
	It is difficult to precisely estimate this costing due to the difficulty involved in isolating data by the child’s age. It is estimated that the cost of introducing a higher rate of the qualified child increase (which is €5 higher than the current full weekly rate of €29.80 per child and €2.50 higher than the current half rate weekly rate of €14.90) for all social welfare families with dependent children over the age of 12 will likely be in excess of €45 million in a full year. 

	31 
	The cost of relaxing the Jobseekers Benefit and allowance criteria of actively seeking and being available for work for farmers otherwise eligible for the payment

	It is not possible to estimate how many farmers are excluded from entitlement to Jobseeker’s Allowance or Jobseeker’s Benefit due to the genuinely seeking full-time work and being available for work eligibility criteria.  It is therefore not possible to provide a costing for these measures.
 
In recognition of the role of farmers and the fact that they would not be able to satisfy the availability and genuinely seeking employment criteria while they continued to farm, the Department operate the Farm Assist scheme. This is a weekly means-tested payment for low income farmers. There are only three eligibility conditions for Farm Assist: the recipient must be aged between 18 and 66 years; be engaged in farming and satisfy a means test. There is no genuinely seeking work or availability for work condition in Farm Assist, and as such, it is the most appropriate payment for a low income farmer who is not actively seeking and available for other work. There are currently some 7,400 farmers on this scheme at end July 2017, with a provision of €82.8 million for 2017.

	32
	The cost of increasing all weekly social welfare payments in line with inflation in 2018, 2019, 2020 and 2021 as per inflation rates set out in the 2017 Summer Economic Statement. 
	The cost of increasing all weekly social welfare payments by the HICP forecasts, as set out in the 2017 Summer Economic Statement, is estimated to cost €182.2 million in 2018. 

It should be noted that this costing includes proportionate increases for qualified adults and for those on reduced rates of payment, where applicable. It does not include increases for qualified children, the Living Alone Allowance, the Over 80 Allowance or supplements such as the Fuel Allowance.
	Year
	Inflation Rate
	Cost
€m

	2018
	1.2%
	177.2

	2019
	1.8%
	282.0

	2020
	1.9%
	316.5

	2021
	1.9%
	341.6





	33
	The estimated total additional annual cost of ensuring via social welfare increases that all household types currently in receipt of a weekly social welfare payment are brought into compliance with the Minimum Income Standards developed by the Vincentian Partnership for Social Justice

	The Vincentian Partnership for Social Justice (VPSJ) developed a model of a minimum income standard (MIS).  The MIS is defined by the VPSJ as “the gross income a household needs in order to reach their minimum essential standard of living”. 

The VPSJ’s Minimum Essential Standard of Living 2017 (MESL) is derived from a negotiated consensus (based on focus groups with representative households, and discussions with policy-makers and experts e.g. nutritional standards)  on what people believe is a minimum. According to the VPSJ, it is a standard of living which meets an individual's / household's physical, psychological and social needs, calculated by identifying the goods and services required by different household types in order to meet these minimum needs.  The costs incorporate factors such as food, clothing, personal care, health, household goods, household services, communications, social inclusion, education, fuel, transport, personal costs, insurance, savings and contingencies.

The model developed by the VPSJ’s produces a minimum income standard which is dependent on whether the household is, among other factors:  
(i) in a rural or urban location (the main differences are that transport and fuel costs are judged to be higher in rural locations); 
(ii) composed of a single working age person, a couple, a single- or two-parent family, a single pensioner or a pensioner couple; and
(iii)  living in private rented accommodation, social housing or is an owner-occupier.

It should be noted that the MESL for welfare households assumes that households are eligible for a medical card, and as such, health and insurance costs are reduced accordingly, although the cost of over-the-counter medicines and prescription charges remains.  While the model assumes that pensioners have the Free Travel pass and the Household Benefits package, it does not assume this for working age.  It should be noted that certain working age recipients of welfare payments do qualify for Free Travel e.g. all recipients of Disability Allowance, Invalidity Pension, and Carer’s Allowance.

The costing outlined below is based on the following assumptions:	
(i) The minimum income standards used for the costings are those for urban locations;
(ii) Housing costs are not taken into account as these are provided for separately in the model and vary significantly depending on a household’s circumstances.  It should be noted that weekly welfare payments do not vary depending on housing types or costs.  A range of schemes, such as Rent Supplement, the Housing Assistance Payment, Rental Accommodation Scheme and the differential rent scheme are available to assist with certain types of housing costs.

The Minimum Income figures used in this costing are from the Minimum Essential Standard of Living 2017 (the latest publication available), and its Appendix, and the costings are based on 2018 estimated recipient numbers. 

Pensioners:
· The MIS for a single pensioner is €216.38 and for a pensioner couple is €261.73 (Appendix, page 6A).  Accordingly, there are no welfare increases required to reach the MIS for pensioners as current welfare payments are in excess of the MIS for this group.  

Working Age: 
The VPSJ research finds that the minimum income standard (MIS) for a single working age adult with no children is €214.69 per week (Appendix, page 4A).  For the costing, all weekly working age personal rates were increased to €214.69 per week.  The monetary increase varies depending on the current weekly personal rate. It should be noted that the value of increases such as the Living Alone Allowance and supplementary payments, where relevant, such as the Household Benefits Package, Fuel Allowance, and Free Travel, have not been taken into account in this costing. 

The MIS for a working age couple with no children is €327.96 (Appendix, page 4A), which is an increase of €113.27 from the single person’s rate.  The current welfare increase for a qualified adult is €124.80.  Accordingly, the qualified adult rate was not changed in this costing.

· The cost of increasing all working age personal payments to €214.69 per week is €764.2 million in a full year.  It should be noted that this cost also includes increasing the Jobseeker’s Allowance age-related reduced rates to €214.69 per week, at a total cost of €135.7 million in a full year.

Children:
The cost of a child in 2017 varies depending on the child’s age, according to VPSJ research.  The VPSJ research places the cost of an infant at €75.55, a pre-school child at €43.34, a child in primary school at €74.90 and a child in secondary school at €122.10 per week.  These costs comprise of food, clothing, household goods, health, social inclusion, transport, education, etc.  The costs do not include childcare. 

For the purposes of this costing exercise, a weighted average increase was calculated (based 2016 Census population distribution by age).  Taking into account the value of the qualified child increase (€29.80 per week), child benefit (€140 per month) and Back to School Clothing and Footwear Allowance where appropriate (€125 or €250 per annum, depending on the age of the child), an average weekly increase of €23.00 is required to the QCI to bring the payment in line with the VSPJ’s direct cost of a child.

· The cost of increasing the qualified child increase by €23.00 per week is €436.6 million in a full year.  This includes the cost of increasing the Back to Work Family Dividend which is linked to the rate of the qualified child increase (€7.6 million).


	34
	The cost of extending the homemaker’s disregard scheme for the purposes of calculating state pension entitlements beyond 1996 to 1990, 1980 and 1970 respectively.

	It should be noted that the homemaker’s scheme is effective from 1994, not 1996 as set out in the request.

An exercise done by the Department estimated that extending the Homemaker’s scheme back without a limit would cost approximately €290 million net per annum (including movements from other schemes such as the SPNC and IQA payments), based on likely take-up rates among those who could benefit.  Data is not held which would allow anything but very hypothetical estimates on the impact of restricting it to certain new dates.

The €290 million in additional cost would not be discreetly distributed across the years prior to 1994.  For example, someone may have 30 such eligible years from 1964 to 1994.  For that person, backdating to 1964 would have the same impact as to 1974.  It is also the case that older women are more likely to be on a Widows payment than younger ones, particularly if they have incomplete PRSI records due to child rearing.  This means the marginal cost of additional backdating would be expected to decline, with most of the cost occurring as a result of backdating in respect of later years (i.e. closer to 1993). 

It is not possible from the data held to calculate the costs of backdating to specific years as requested with any accuracy.  

	35
	The cost of amending the homemakers scheme to allow for the disregard of years that are not in unbroken succession
	It is unclear what is meant by this, as the scheme is already applicable for multiple broken periods. Details of the operation of the scheme can be viewed at the following web address: http://www.welfare.ie/en/Pages/Homemakers-Scheme.aspx

	36
	Cost of increasing the Back To School Clothing and Footwear Allowance by €50 per child
	A €50 increase in the 2017 rates would bring the rates to €175 for children aged 4 to 11 and to €300 for children aged 12 years and over.  The annual cost of this increase is estimated to be €14.1 million 2018. 

	37
	The cost of restoring the Back To School Clothing and Footwear Allowance to its 2011 provisions. 
	The full year additional cost to increase the 2017 rates to the 2011 rates of payment (€200 for children aged 4 to 11 and €305 for children aged 12 years and over) is estimated to be €18.9 million in 2018.

	38
	Cost of increasing funding to the school meals programme by 10%/20%/30%40%
	Based on the 2017 budgetary allocation of €47.7 million, the additional annual costs of expanding the school meals programme by 10%, 20%, 30% and 40% are €4.8 million, €9.5 million, €14.3 million and €19.1 million respectively.

	29
	Cost of ensuring that all DEIS schools have access to school meals programme
	No DEIS school is refused entry to the School Meals programme, where they can access 100% funding for breakfast and 90% funding for lunch.  A small number of DEIS schools choose not to participate in the School Meals programme and not all schools seek two food clubs for all of their pupils. If all DEIS schools were to take up 100% funding for breakfast and 90% funding for lunch, it would cost an additional circa €30 million annually.  

	40
	The estimated cost of introducing a six monthly scale and polish entitlement under the Dental Treatment Services Scheme and the expenditure on same in 2009.  
	The scale and polish element of the DTBS was available every 6 months in 2009 and circa 30% of customers obtained a second treatment.  Allowing for an uptake in the number of treatments due to the inclusion of the self-employed, the additional cost at the current fee levels would be circa €6.3 million in a full year.

	41
	The estimated cost of introducing extended gum cleaning entitlement under the Dental Treatment Services Scheme and the expenditure on same in 2009. 
	Protracted Periodontal Treatment was claimed c. 14,950 times in 2009 at a cost of €460,000.  The costs of re-introducing this element of the DTBS would be dependent on the uptake and the fee payable.  If re-introduced on the same basis and allowing for an increased fee and a potential increase in uptake due to the inclusion of the self-employed, the cost would be circa €0.725 million per annum.

	42
	The cost of including annual scale and polish under Dental Treatment Benefit Scheme
	Budget 2017 provided for the inclusion of an annual scale and polish in the Dental Treatment Benefit scheme from October 2017. 

	43
	The cost per year of providing €50, €75 & €100 payment to all households currently in receipt of fuel allowance to offset the cost of domestic bin charges
	The cost of providing a €50, €75 and €100 payment to all households currently in receipt of fuel allowance is estimated to be €19.1 million, €28.6 million and €38.1 million respectively.

	44
	The estimated cost of introducing a voucher of €9 per child aged between 4 to18 and 5 to 18 in the State

	It is estimated that the cost of providing a €9 voucher each year for every child aged 4 to their 18th birthday is approximately €8.5 million in a full year.

The cost of providing a €9 voucher for every child aged 5 to their 18th birthday is estimated to be approximately €7.8 million in a full year.

It should be noted that the above costings are based on the following assumptions;

· The costings are based on the numbers of children in the two respective age ranges who are currently receiving Child Benefit. The costings may not cover all children in the country as they may be in receipt of a higher rate of child benefit from another EU Member States (and as such not in receipt of Irish Child Benefit) or they may not be eligible for Child Benefit in the first instance;

· For the purposes of these costings it is assumed that under this proposed initiative individuals will no longer be entitled to the voucher once they turn 18. 

· The costs are based on a single €9 voucher per child for each year and are based on 100% take up. Given the nature of the proposal the Department is not in a position to estimate the likely take up of these vouchers or the current numbers of children attending the types of venues the proposal is targeting;

· The costings are based solely on the monetary value of the €9 voucher per child. It is estimated based on the current profile of Child Benefit recipients there would be in excess of 940,000 eligible children where such an initiative adopted. The costings do not include any estimate for the significant additional costs arising from an administration perspective – including additional staff and IT system development costs, which would be required in order to operate and manage an initiative of this scale and size;

· It should be noted that the additional cost would not be limited to the Department as each eligible institute/location where the vouchers could be redeemed will have administrative costs in applying the voucher scheme including applying for any rebate from the Department with the provision of the appropriate level of evidence; 

· No assumptions have been included in the costings which may involve rebates of less than €9 being paid to the relevant institutions with new vouchers for the balance being issued to the relevant parents; 
 
· The above costings do not include any printing, or postage costs associated with issuing the voucher to eligible children.

	45
	The estimated cost of increasing funding to the community services programme to compensate the CSP employers for the recent increases the minimum wage.
	The additional programme cost involved in increasing the CSP contribution to match the existing minimum wage would be approximately €1.9m over a full year. 
It should be noted that the funding provided to service providers under the CSP is expressed as a fixed annual co-funding contribution towards the costs of employing a manager or a specified number of full-time equivalent positions. The rate of CSP contribution is not aligned to the minimum wage rate of payment.  Furthermore, a support fund was put in place in 2016 to assist existing funded companies who are not in a position to cover the increase in the minimum wage. Funded companies were invited to apply for this fund which operates on the basis of a reducing allocation over a 3 year period between 2016 and 2018.
Should the minimum wage increase to €9.55 per hour from January 2018 in line with the recommendation from the Low Pay Commission, the cost of increasing funding to the community services programme to compensate the CSP employers for the increase is estimated at €3.2 million in a full year.  (This figure is the total increased cost, not an additional increase from the €1.9 million referenced above.)

	46
	The estimated full year cost of re-instating the full payment of €193 for those aged under 26 in receipt of Jobseekers Allowance, Supplementary Welfare Allowance, Back to Education Allowance
	The cost of increasing the age-related reduced rates of Jobseeker’s Allowance and Supplementary Welfare Allowance from €102.70 per week and €147.80 per week to €193 per week is estimated at €97.6 million in 2018 and a full year.  
It should be noted that the former €160 per week rate paid to young jobseekers who were on age-related reduced rates and participated in the Back to Education Allowance no longer applies.  Budget 2017 provided that the maximum rate (€193 per week) would apply to these young jobseekers from September 2017.

	47
	The estimated full year cost of exiting the JobPath contract early
	The Department considers the information requested to be confidential and commercially sensitive and is therefore not in a position to release same. A decision by the Minister to terminate the contracts early would require six months’ notice to be given to the contractors.


	48
	The estimated full year cost of an increase in funding required by Local Employment Service to facilitate a referral increase of 5%
	The Local Employment Service is delivered by 22 private contractors on behalf of the Department.  Contracts may be offered following a bid being made by the contractors and being accepted by the Department.  The bid process for 2018 will commence in October.  Until that process is complete the Department is not in a position to advise of the total contract value for 2018.  The overall value of the contracts entered into for 2017 was €20 million.
It should be noted that following the bid process, the Department fully funds the provision of the service on a cost incurred basis.  Funding for the provision of the Local Employment Service is therefore not linked to the number of jobseekers referred to the service / availing of the service.

	49
	The estimated full year cost of an additional 4,000, 5,000, and 10,000 Community Employment places
	The estimated gross costs of 4,000, 5,000 and 10,000 additional CE places, for a full year’s participation, would be approximately €64 million, €80 million and €161 million respectively.  Net of Jobseeker’s Allowance payments, the full year costs in 2018 would be €21 million, €26 million and €53 million, respectively.

	50
	The estimated full year cost of restoring the Back to School Clothing & Footwear Allowance in full
	Based on the number of children covered by the scheme in 2016, the full year additional cost to increase the existing rates to the 2011 rates of payment of €200 for children aged 4 to 11 and €305 for children aged 12 years and over would be an additional €18.9 million.

	51
	The estimated full year cost of increasing Child Benefit by €3, €5, €10 for children aged 12 and over
	The full year costs of increasing Child Benefit for children aged 12 and over by €3, €5 and €10 per month is estimated at €13.4 million, €22.4 million and €44.8 million respectively.

	52
	The estimated full year cost of re-instating the Household Benefits Package in full including, the telephone allowance
	The cost of restoring the Telephone Allowance to the levels before Budget 2011 is estimated at €130 million in 2018 and a full year.  The cost of restoring the Electricity/Gas Allowance to pre-Budget 2011 levels is estimated at €30 million in 2018 and a full year.  Accordingly, the total cost is estimated at €160 million in 2018 and a full year.

	53
	The estimated full year cost of extending the Family Income Supplement payment to those engaged on job activation schemes
	DEASP does not have definitive data on the household income relating to the households on the various job activation schemes.   Therefore we have no way of predicting with any accuracy the potential additional estimated full year cost of extending the family income supplement payment to those engaged on job activation schemes.  Accordingly, it is not possible to provide a cost for this proposal.

	54
	The estimated full year cost of increasing Carer's Allowance and Carer's Benefit by €3, €5 and €7
	The full year cost of increasing the weekly rate of Carer’s Allowance and Carer’s Benefit by €3, €5 and €7 is estimated at €10 million, €16.6 million and €23.3 million respectively in 2018,

	55
	The estimated full year cost of increasing the hours Carers can study or work while in receipt of social welfare from 15 to 20 hours per week.
	The estimated cost of the proposed measure has a number of components:
1. The additional numbers of those who would qualify for Carer’s Benefit, Carer’s Allowance and consequently, the Carer’s Support Grant;
1. The numbers of carers who would increase their hours of work to 20 together with additional numbers referenced in (a) who would subsequently qualify for Family Income Supplement scheme (which requires 19 hours of work in order to become eligible).
1. The increase in means, if any, consequent on increasing hours of work and any consequent reduction in the level of entitlement.
Each of these elements requires detailed information, which is not readily available.  In particular, the impact of possible entitlement to the Family Income Supplement scheme could be very significant. It is not possible to provide a costing for this proposal.  

	56
	The estimated costs of introducing a Disability Tax Credit similar to the Blind Persons Tax 
	D/Finance

	57
	The cost of introducing a universal State Pension of €239 and making it payable to those aged 66 years including to all current State Pension Contributory and State Pension Non-Contributory recipients in January 2018 
	It is estimated that the cost of this measure would be approximately €1.5 billion in 2018 and a full year.  The costing is based on the following assumptions:
· Payment would be made at the full rate to everyone over 66 resident in the State without reference to their means or their PRSI records (it should be noted that this would include Public Service pensioners with no reckonable PRSI pension contributions).
· Payment would also continue to be made at the full rate to people absent from the State, but who are currently entitled to PRSI-based payments as a result of EU regulations and/or bilateral agreements. Similarly, they would be entitled to a full rate, in line with people resident in the State.
· The existing increases in the rate linked to living alone and to being aged over 80 would continue to be paid

	58
	Start up and full year estimated cost of setting up a Child Maintenance Service equivalent to the Child Maintenance Service operating in the U.K
	D/Justice have asked for clarification from party.

	59
	The estimated full year cost of funding the WALKPEER programme in County Louth and replicating it in two further locations.
	The WALK Peer programme is currently being run at a cost of €300,000 per annum. The estimated full year cost would be the same. Replicating this programme at two further locations and on the basis that they would be of a similar size, it is estimated that the full year cost would be an additional €600,000 in 2018. 

	60
	The estimated additional cost of introducing 500 places on the Momentum scheme for young people on Disability Allowance.
	The cost of introducing 500 places on Momentum is estimated at €1.6m.  
However, given the overall improvement in the economic position, the welcome decline in the numbers who are unemployed and the consequent reduction in demand for training, there are no current plans for a further round of the Momentum programme and participants are not currently being recruited.  There are no plans for a new round of Momentum in 2018.  
Most of the cost in 2016 was for unemployed people commencing courses in the previous years.  The 2017 allocation is €1 million and there will be no allocation in 2018.



8. 
Transport, Tourism and Sport  

	
	Costing measure
	Full year cost 
	First year cost 
	

	1. 
	The cost of increasing funding for the Rural Transport Programme by 15%
	
	
	Budget 2017 provided for a total allocation of €14.4 million to the Rural Transport Programme (RTP). This is the confirmed RTP allocation for this year, and any percentage increases over whatever timeframe, using whatever basis, may be calculated from it. However, I would caution that whatever calculations the Deputy might use, such figures would only be speculative. Future funding levels for the programme will be subject to the annual Estimate and Budgetary processes. 

	2. 
	The cost of increasing the exchequer subvention to CIE by 5%, 10%, 15%, 20%. (PSO Subvention)
	5% = 276.05m            10% = 289.2m                    15% = 302.3m                     20% = 315.5m
	5% increase = 13.15               10% increase = 26.3 15% increase = 39.45          20% increase = 52.6
	Since 2010 there is no PSO subvention paid directly by this Department to transport operators.  The award of PSO contracts falls under the independent statutory remit of the National Transport Authority (NTA) which has direct responsibility for this area along with the routes covered.  2017 PSO Subvention (does not include rural transport) is €262.9m

	
3.

	The cost of making all public transport services fully wheelchair accessible and for a breakdown. 
	 Assuming 7 year programme:                              c€42m per annum for  years 2 - 7
	€20m

	All costings are approximate:                                                                     
 Bus Stations: Cost of making all bus stations (on the PSO network) wheelchair accessible  - €12m                                                                                
Buses/Coaches (PSO Services): 100% of Dublin Bus fleet; 100% of BE city bus fleet and 80% of BE inter-city/regional fleet already wheelchair accessible. To reach 100% will cost c€22m                                                                                     
Bus stops(PSO Services): All city bus stops are wheelchair accessible. Cost of upgrading bus stops on BE intercity/regional routes very difficult to cost but in the region of €10m                                            
 Railway Stations: Cost of making all stations fully wheelchair accessible is c€76m                                        Taxis/Hackneys: to convert the entire fleet to wheelchair accessible - approx. €150m if costs are borne by industry 

	4
	Full year cost of restoring funding to Tourism Ireland to 2008 levels.
	€14,147,000

	
	Tourism Ireland is a North/South Body and receives funding from both the Dept. of Transport, Tourism and Sport and the Dept. for the Economy in Northern Ireland. The total ROI funding for Tourism Ireland in 2008 was €50 million. The total ROI funding for Tourism Ireland in 2017 was €35.853 million so the full year cost of restoring funding to Tourism Ireland to 2008 levels would be €14.147 million.

	5
	Full year cost of increasing funding to Tourism Ireland by the following rates: 1%; 2%; 3%; 5%
	
	
	2017 = €35.853 m;                                                              
2017 +1% = €36.212 m (i.e. +€0.359 million)          
2017 +2% = €36.57 m  (i.e. +€0.717 million)       
2017 +3% = €36.929  (i.e. +€1.076 million)    
2017 +5% = €37.646 m (i.e. +€1.793 million).

	6
	Full year cost of increasing funding to secondary roads improvement schemes by the following rates: 1%, 2%, 3%, 5%.
	2017 regional and local roads allocations direct link
	N/A

	Maintenance and renewal of Regional and Local roads is the responsibility of the relevant Local Authorities. The Department provides grant assistance to the Local Authorities. The grant assistance provided is based on specific programmes rather than  road categories. 
Every year an allocation booklet is lodged to the Dáil library at the start of the year. The 2017 booklet can be viewed at this link: 

(http://www.dttas.ie/sites/default/files/publications/roads/english/2017regional-and-local-road-allocations/2017-regional-and-local-roads-allocations-booklet.pdf)

The grants cover maintenance/renewal (e.g. Restoration Improvement and Restoration Maintenance Grants) and road upgrades (Specific  and Strategic Grants). The grant allocation data can be used to calculate percentage increases. 

	7
	Full year cost of repairing damage outstanding through flooding to roads and bridges
	N/A

	N/A

	N/A. While the Department has provided grant assistance to local authorities for the repair of damage caused by severe weather events, each local authority, as the statutory road authority, is responsible for the overall road programme within its area of responsibility which includes provision for own resources expenditure

	8
	Full year cost of restoring funding to flood relief programme to 2008 levels
	
	
	The flood relief programme falls under the remit of the Office of Public Works.
See Q30 D/CH&G

	9
	Full year cost of increasing funding to flood relief programme by the following rates:1%, 2%, 3%, 5%.
	
	
	The flood relief programme falls under the remit of the Office of Public Works.


	10
	To ask the cost of completing the next stage of all regional or secondary roads projects currently under construction or in planning
	N/A

	N/A

	The capital plan provides for 8 road upgrade projects on regional and local roads.  Funding provision of in excess of €150 million has been earmarked to assist local authorities in implementing these projects. Progressing the projects through the various project/planning approval, detailed design, land acquisition and construction tender stages is the responsibility of the individual road authorities.   

	11
	The cost of both current and capital investment needed to put Iaranrod Eireann on an economically sustainable footing. 
	See Note
	See Note
	The Rail Review Report 2016  (https://www.nationaltransport.ie/wp-content/uploads/2016/11/151116_2016_Rail_Review_Report_Complete_Online.pdf) sets out a detailed overview of estimated funding requirements over the period 2017 to 2021.  Since publication of the Report, Budget 2017 improved the level of funding available to IÉ with the result that the estimated funding gap identified by the Report is no longer valid. A revised identification will be required when substantive recommendations are being proposed. In 2017 IÉ will receive approximately €160m in capital investment and approximately €146million in current investment.

	12
	The cost of both current and capital investment needed to put Bus Eireann on an economically sustainable footing.
	N/A

	N/A

	There are no substantive issues with D/TTAS funding for Bus Éireann. Recent financial difficulties arose due to losses experienced on its' commercial services.

	13
	Full year cost of restoring funding for secondary roads improvement schemes to 2008 levels.
	N/A
	N/A
	The total regional and local road DTTAS payment for 2008 was €604,214,000, broken down into Capital of €469,822,922 and Current of €134,391,078
The total regional and local road funding allocation for 2017 is €324, 296,000 broken down into Capital of €280,613,000 and Current of €43,683,000

	14
	Full year cost of restoring funding to the Sports Capital Programme to 2008 levels.
	€10.525m
	€10.525m
	Figures based on increasing funding in the sub-head and not the amount allocated in new grants.  Sub-head is €47.475m in 2017 compared to €58m  in 2008.

	15
	Full year cost of increasing funding to Sports Capital Programme by the following rates: 1%, 2%, 3%, 5%.
	0.47, 0.95, 1.42 & 2.37
	0.47, 0.95, 1.42 & 2.37
	Figures based on increasing funding in the sub-head and not the amount allocated in new grants.  Allocation is €47.475m in 2017.  Figures listed for 1%, 2%, 3% & 5% increases respectively

	16
	To additional cost of completing the 36 flood relief schemes currently under construction or in planning i.e. Costs that have not already been factored into Governments capital spending projections, i.e. Impact on net fiscal space
	

	
	The flood relief programme falls under the remit of the Office of Public Works.
See Q31 D/CH&G 

	17
	The cost of Ireland hosting the Homeless world cup in the as Scotland did in 2016. 
	€3m
	
	The tournament costs approximately between €2-3m to stage.  The tournament also relies on sponsors, football clubs (who may sponsor individual teams) and governing bodies such as UEFA for support.

	18
	To ask the cost of increasing the allocation of funding for upgrade and maintenance to regional airports by 10%
	
	
	“The four regional airports submit their project proposals for capital grants annually each year in the Spring. The Department has had sufficient funding in recent years not to have to decline any capital grant requests for reason of lack of funding. While the Department is not seeking any increase in the existing capital allocation for 2018 for the four airports, a 10% increase would cost an additional €385,000.”






8. Children & Youth  

	
	Costing Request
	Full year cost 
	First year cost 
	

	1. 
	The cost of extending Learner Fund to enable existing childcare workers to progress to Levels 6, 7 and 8 qualifications from September 2018.
	Level 6 €7.163m, Level 7 €38.870m, Level 8 €84.903m.                   All workforce to Level 8 €135.0m
	
	

	2. 
	The cost of completing the full national roll- out of the Aistear curriculum framework and Síolta quality framework 
	€1,616,500.00
	
	This proposal is based on an approximate target of 1000 settings per year receiving Síolta Aistear training and/or mentoring within NSAI supports to deliver expanded 20 hour Aistear CPD programme. This proposal is based on an approximate target of 1000 settings per year receiving Síolta Aistear training and/or mentoring within NSAI supports to deliver expanded 20 hour Aistear CPD programme. 
· Full time Síolta Aistear Mentors would be drawn from existing cohort of mentors trained by EYEPU. They would continue to be employed by CCC but would work full time on the NSAI and report directly to the National Síolta Coordinator in terms of agreed work targets. 
· Benefits in terms of proposed mentoring model include: 
· Increased number of settings will receive training/cpd in Síolta and/or Aistear 
· Increased number of settings will receive mentoring supports from a trained Síolta Aistear mentor 
· Enhanced quality assurance of Síolta Aistear CPD/mentoring as full time mentors will report directly to EYEPU and targets will be agreed in advance. 
· More cost effective than previous hourly backfilling system which was in place for all mentors.

	3. 
	The estimated first and full year cost of employing 150 social workers. 
	€10.06m
	
	PRSI and overhead costs are included in costings.

	4. 
	The estimated full year running costs of 10 Family Resource Centres.
	
€1.28 million
	
	Tusla do not cover the entire budget of Family Resource Centres. Funding is also sourced from other public and private sources. It is also not reflective of start-up costs (if the Centre is new) or other running costs.

	5. 
	The estimated first and full year cost of employing 40 after-care workers.
	40  Social Care Leader = €2.69m; 40 Social care Workers = €2.10m;                                                     Mixture of 20 Social Care Leaders + 20 Social Workers = €1.35m + €1.05m = €2.40m Care

	
	Currently various grades fulfil Aftercare Worker roles in Tusla nationally, for example; Social Care Leader and Social Care Worker grades.
Aftercare services are currently being standardised in consultation with IMPACT.  Once this process is completed it will be possible for Tusla to provide a full years costing for employing an Aftercare Worker.
In the interim, costings are given for 40 Social Care Leaders or 40 Social Care Worker grades or a mixture of 20 Social Care leaders and 20 Social Care Workers. The midpoint of the scales was used and PRSI and overhead costs are included in costings.

	6. 
	The full year running cost of the Office of Internet Safety and a breakdown of same. 
	
	
	See Q 34 in Justice and Equality

	7. 
	The cost of extending the ECCE year by 2 weeks, 4 weeks, 6 weeks, 8 weeks and 10 weeks respectively 
	• 2 weeks
€16.5million
• 4 weeks €31.4million
• 6 weeks €45.4million
• 8 weeks €61.9million
• 10 weeks €79.3million
	
	• Figures based on 2016/17 participation rates
• The changes to the CCS programme may impact the ECCE number
• The distribution of the extra weeks across the three intake points (Sept, Jan and April "Terms") will result in variances. The extra weeks have been distributed across the three intakes

	8. 
	The cost of increasing the lower capitation grant by €5/€6/€7/€8/€9/€10 for the free pre-school year in 2018 assuming it is introduced in September of the year and the full year cost.
The cost of increasing the higher capitation grant  by €5/€6/€7/€8/€9/€10 for the free pre-school year in 2018 assuming it is introduced in September of the year and the full year cost.

	Lower cap increase by:
• €5 €11million
• €6 €13.3million
• €7 €15.5million
• €8 €17.7million
• €9 €19.9million
• €10 €22.1million
Higher cap increase by:
• €5 €9million
• €6 €10.8million
• €7 €12.7million
• €8 €14.5million
• €9 €16.3million
• €10 €18.1million
	
	• Figures based on 2016/17 participation rates and higher cap to lower cap room rates (which are shfiting from year to year)
• The changes to the CCS programme may impact the ECCE number as the increased subvention rates draw children to that subvention model (while still participating in ECCE)                                      
• Costs relate only to the extension of the terms and not to addressing any capacity issues which may arise from such an expansion

	9
	The cost if the state were to provide by way of direct payment to childcare providers the money necessary to fund sector- wide pay increases of the Living Wage amount @ €11.70 per hour for current level 5 childcare staff working in the sector
	Not possible.
	Not possible.
	DCYA is not the direct employer of childcare workers in the sector. There is no mechanism in place to ensure that payment of direct funding to childcare providers would lead to a direct and corresponding increase in employee wages.

	10
	The cost if the state were to provide by way of direct payment to childcare providers the money necessary to fund sector- wide pay increases of a pay rate of €13.00 per hour for current level 6 childcare staff working in the sector
	Not possible.
	Not possible.
	DCYA is not the direct employer of childcare workers in the sector. There is no mechanism in place to ensure that increases in capitation would lead to a direct and corresponding increase in employee wages.

	11
	The cost if the state were to provide by way of direct payment to childcare providers the money necessary to fund sector- wide pay increases of a pay rate of €14.78 for current level 7 childcare staff working in the sector.
	Not possible.
	Not possible.
	DCYA is not the direct employer of childcare workers in the sector. There is no mechanism in place to ensure that increases in capitation would lead to a direct and corresponding increase in employee wages.

	12
	The cost of doubling non- contact time from 7 days to 14 days
	€18.878m
	
	1) As of 15th August 2017, the total drawdown of the 'Non-Contact Time' payment across programmes was €13,037,640. This was based on 7 days' (1.4 weeks') capitation based on snapshot registration figures. (This figure may be subject to increase).
2) CCS rates are due to increase this coming programme year, meaning any form of the 'Non-Contact Time' payment will increase commensurately. Pobal estimate that this increase would account for an extra €2m on the CCS programme, and an extra €920,000 on the CCSP programme. Thus, if the 'Non-Contact Time' payment were to remain a 7 day figure, it would account for a estimated total amount of €15,958,000.
3) Were the 'Non-Contact Time' period on which the payment is based to be increased from 7 days to 14 days, this would simply account for a doubling of the payment amount.
4) Incorporating all the above factors, I estimate that a 14 day 'Non-Contact Time' period would account for a payment of a total value of €31,916,000.* This would be the 'total cost' figure, if you will.
5) Note: the cost  of a 14 day 'Non-Contact Time' payment relative to this year's (7 day) 'Non-Contact Time' payment would therefore be €18,878,000. This would be the 'relative cost' figure.
*(€13,037,640 + €2,000,000 + €920,000) x 2 = €31,916,000

	13
	The estimated additional cost in 2018 of increasing the Universal Minimum subsidy across the proposed Affordable Childcare Scheme, assuming the minimum Targeted Subsidy is increased in tandem, in 50 cent intervals up to an additional €4.50 reaching €5.00, assuming a start date of September. And the cost for a full year. Also indicate the number of children who would benefit.
	See notes column
	See notes column
	This response includes both the table of cost estimates, and the list of notes that provide explanations.                                                                                                                                                                                                               Costings relate to the proposed new Affordable Childcare Scheme (ACS), and assume a September 2018 start-date, as indicated in the costing-request. Current schemes (CCS/TEC) are assumed to run until August 2018 with no further changes. All figures are estimates based on available data and subject to revision. As ACS is a new scheme that has not yet commenced, there is considerable uncertainty about the scheme's impact on demand for childcare and therefore on both costs and numbers of beneficiaries. Cost estimates are prepared on the same basis as estimates published in the 2016 ACS policy paper, and cost increases are relative to the core cost estimate in the ACS policy paper of €150m full-year costs for ACS. The suggested changes in subsidy-rates (including for targeted subsidy-rates) are assumed to apply only to the age-cohort of relevance to the universal subsidy, i.e. children between 6 months and the qualification-age for ECCE. It is assumed there is no change in subsidy-rates for older children. As the higher suggested subsidy-rates (e.g. €4.50, €5) are higher than the currently proposed maximum targeted rates for some age-groups (those over 12 months old), it is assumed the maximum targeted subsidy-rate for these age-groups rises and is equal to the minimum rate. The number of additional beneficiaries combines additional recipients of the universal subsidy-rate and additional recipients of targeted subsidy-rates, and is relative to a baseline of the number of beneficiaries projected in the policy paper for 2018-19 (approx.89,000).     [image: ]                                                                                                                    

	14
	The cost if the state were to provide by way of direct payment to childcare providers the money necessary to fund sector- wide pay increases to ensure at least  €10.40/ €10.50/  €10.60/ €10.70/  €10.80/  €10.90/ €11.00/ €11.10/ €11.20/ €11.30/ €11.40/ €11.50/ €11.60/ €11.70 per hour for all childcare workers employed across the sector.
	Not possible.
	Not possible.
	DCYA is not the direct employer in the sector. There is no mechanism in place to ensure that increases in capitation would lead to a direct and corresponding increase in employee wages.

	15
	Cost to restore School Completion Programme to 2010 levels
	6.24
	2.08

	First year cost based on allocation from September 2018 onwards










9. Agriculture & Fisheries 

	
	Costing Request 
	Full year cost 
	

	1. 
	The cost of an enhanced sheep welfare scheme, to include additional environmental and climate change measures that participants would undertake, resulting in an increased payment of €5 per ewe where such action was undertaken.
	The existing Sheep Welfare Scheme is currently based on a €10 per breeeding ewe payment and full year cost is estimated at €20m.  Including a further €5 per ewe would increase this to €30m
	Any such change would require formal amendment to the RDP and clear, detailed  costings of proposed actions

	2. 
	The cost of increasing funding for the Beef Data Genomics Programme, to allocate an additional €10/€20/€30/€40/€50 per suckler cow. 
	€10 = €5,454,690        €20 = €10,909,380           €30 = €16,364,070            €40 = €21,818,760           €50 = €27,273,450
	The additional cost of increasing the current payment by the different amounts taking into account BDGP I and II is provided. However as with all agri environment schemes payment is on a per hectare basis and is calculated on the basis of costs incurred/income foregone in complying with requirements of the Programme and any additional payment would necessitate additional measures for the participants and an application to the Commission for a revision of the current RDP. The Programme aims to lower the intensity of emissions by improving quality and efficiency of our high quality beef herd, underpinning our premium beef offering on domestic and export markets.

	3. 
	The cost for the implementation of recommendation 10 of the Independent Aquaculture Licence Review Report.
	
	The Department is currently in the process of preparing an Implementation/Prioritisation Plan in respect of the recommendations set out in the Independent Review of Aquaculture Licensing.  Pending completion of this process it is not possible to quantify the resources necessary for implementation.

	4. 
	The estimated cost of establishing and running a new department within the Competition and Consumer Protection Commission, which would perform the function of a regulator to deal with allegations of price fixing in the sale of meat and other agricultural produce. Staffed with 1 Qualified Accountant, an Assistant Principle and 4 Higher Executive Officers. 
	
	(1)         If recruited at minimum points of scale [4 x HEOs, 1 x AP and 1 Acct Grade 1 ] and allowing for some Non-Pay (day-to-day running costs) I would estimate the         full year cost of such a new unit within the CCPC would be €500k (incl. Employer RSI). 

(2)         If, as more realistically, the new unit was to be established and included the assignment of existing Civil or Public Servants (i.e. already on the payscales in                 the grades) I would use the Average Salary costs in the grades for our Payroll.   

        This would bring the indicative cost of such a unit including some Non-Pay to c.         €550k incl Emp RSI per annum. 

Calculated Non-Pay costs based on a c.€20k pp p/a (initially) - though in time , one wouldn't imagine that level of Non-Pay costs would be required - if being absorbed into the CCPC structure that currently exists. The Non-Pay fig is included in the 500k and 550k figs above. 

The above are rough estimates based on the limited info provided by the requestor. 
We note no mention of reporting into a PO or having any Clerical support so have not factored in any (shared) costs of same.


	
	


10.  Culture, Heritage, and the Gaeltacht 

	
	Costing Request
	Full year cost
	

	1. 
	Full year cost of restoring funding to Waterways Ireland to 2008 levels.
	€15.3m
	

	2. 
	The cost of establishing a sruth in a third level teacher training college. 
	
	See Q40 in Education & Skills

	3. 
	Full year cost of increasing funding to Waterways Ireland by the following rates: 1%; 2%; 3%; 5%
	1% - €22,859
2% - €457,180
3% - €685,770
5% - €1,142,950
	

	4. 
	Full year cost of restoring funding to Foras na Gaelige to 2008 levels.
	€5.107m
	As An Foras Teanga is a North South Implementation Body (NSIB), funding decisions (budget increases and decreases) must be agreed with co-sponsoring Department for Communities NI and comply with the agreed guidance from the Finance Departments in both jurisdictions for all 7 NSIBs in 2018.  Due to current political instability, the Finance Departments are still in discussions in regard to the official funding position in 2017 – unofficially NSIBs are operating on the basis of the 2016 position.  While the annual Business Plans Guidance for 2017 is outstanding, the NSMC exchange rate for planning purposes has been agreed at £0.87 (compared to £0.70 in 2016).

	5. 
	Full year cost of increasing funding to Foras na Gaeilge by the following rates: 1%; 2%; 3%; 5%
	1% - €0.132390
2% - €0.264780
3% - €0.397170
5% - €0.661950
	

	6. 
	Full year cost of restoring funding to Heritage Unit to 2008 levels
	€37.463m
	

	7
	Full year cost of increasing funding to the genealogy advisory service of the National Library of Ireland by the following rates: 1%, 2%, 3%, 5%.
	1% - €2,531
2% - €5,062
3% - €7,593
5% - €12,655
	

	8
	Full year cost of increasing funding to Heritage Unit by the following rates: 1%, 2%, 3%, 5%.
	1% - €121,560.00
2% - €243,120.00
3% - €364,680.00
5% - €607,800.00
	

	9
	Full year cost of restoring funding to National Parks and Wildlife Service to 2008 levels. 
	€31.8m
	

	10
	Full year cost of increasing funding to National Parks and Wildlife Service by the following rates: 1%, 2%, 3%, 5%.
	1% - €111,820
2% - €223,640
3% - €335,460
5% - €559,100
	

	11
	The estimated cost of introducing a voucher of €9 per child aged between 4 to18 and 5 to 18 in the State
	
	See Q   DEASP

	12
	To cost to Foras na Gaelige of establishing and distributing a bursey of €1,045,000  for children to attend a Gaeltacht coarse (1,100 children receiving €950 each)
	€1.050m
	

	13
	Full year cost of restoring funding to flood relief programme to 2008 levels
	
	The average annual allocation for the flood relief programme over the period of 2016-2021 will be approximately 45% greater than 2008 levels (average of €72m over these years) and the annual allocation will be double the 2008 allocation by 2020.

	14
	To additional cost of completing the 36 flood relief schemes currently under construction or in planning i.e. Costs that have not already been factored into Government’s capital spending projections. i.e. Impact on net fiscal space
	
	While most of the costs of schemes in the existing Programme will be met from the Capital Investment commitment of €430m over the period 2016-2021, not all of these projects will be completed in this timeframe and so additional funding will be required in the years immediately afterwards. The timing of the construction phase of these projects will determine the amount of funding which will be required for these projects in the following years, along with the costs of projects arising from the Catchment Flood Risk Assessment and Management (CFRAM) Plans. The best estimate is between €100 - 120m but this may be subject to change.

	15
	To ask the cost of increasing the level of funding to the outdoor recreation infrastructure scheme by 10%
	
	The outdoor recreation scheme has capital and current funding. 
Cost to increase the capital funding by 10%:     €628,300
Cost to increase the current funding by 10%:    €327,000   

	16
	To ask the cost of increasing the level of funding to greenways by 10%
	
	There is no separate funding stream for Greenways in the Department. Funding is provided from the Outdoor Recreation Infrastructure Scheme.

	17
	To ask the cost of increasing the level of funding to the clar programme by 10%
	
	Cost to increase the capital funding by 10%:     €500,000

	18
	To ask the cost of implementing the outstanding recommendations of the Mobile Phone and Broadband Taskforce
	
	It is not feasible to put costings on this item; implementing many the recommendations requires input from commercial providers.  Other recommendations do not have a direct cost (e.g. legislative changes)

	19
	To ask the cost of establishing a pilot scheme as recommended by the mobile phone and broadband taskforce to address rural blackspots
	
	The matter of designing and establishing a pilot scheme is at an early stage.  Therefore it is not feasible at this point in time to estimate the potential cost of such a pilot and how much of this costs would be borne by commercial providers.

	20
	To ask the cost of increasing the regional enterprise development fund by 10%
	
	See Q1 in D/Business Enterprise and Innovation (Section 14)

	21
	To ask the cost of increasing the allocation to the rural renovation scheme by 10%
	
	There is no separate funding stream for the rural renovation scheme.  Funding for this scheme will come from the Town and Village Renewal Scheme allocation.  The scheme is not yet finalised so no figures are available for costs.

	22
	To ask the cost of increasing the allocation to the Town and Village Renewal Scheme by 10%
	
	Cost to increase the allocation to T& V by 10%:   €1.2 million. 

This includes the allocation for the Rural Renovation Scheme.

	23
	To ask the cost of increasing the allocation to the rural recreation scheme by 10%
	
	The rural recreation scheme is another name for the outdoor recreation infrastructure scheme. Details of costings are above.

	24
	To ask the cost of increasing the allocation to the Western Development Commission by 10%
	
	The Western Development Commission has capital and current funding. 
Cost to increase the capital funding by 10%:     €100,000
Cost to increase the current funding by 10%:    €149,500  

	25
	To ask the cost of commissioning a specific piece of research on the impact of Brexit on border and rural areas as specified in the Action Plan on Rural Development
	
	A number of significant pieces of research have been conducted on the impact of Brexit, including work carried out by the Department of Finance, the ESRI and IBEC. In addition, Sectoral Dialogues have been held by several Government Departments in 2017, including by DRCD. The need for further specific research is under consideration at present, therefore no costings are available.

	26
	To ask the cost of increasing funding for the establishment of community alert and text alert schemes by 10%
	
	See Q 37 D/J&E

	27
	To ask the cost of increasing SICAP funding by 10%
	
	€4.2 million

	28
	To ask the costs of increasing funding to men's sheds by 10%
	
	The Department does not specifically fund Mens Sheds, although they may be funded under a number of schemes and programmes

	29
	To ask the cost of increasing funding to women's networks by 10%
	
	See Q 38 D/J&E

	30
	To ask the cost of increasing funding to the senior alert scheme by 10%

	
	€230,000

	31
	The cost of establishing the rural cctv scheme as promised in the action plan for Rural Development. This scheme would allow small businesses and farmers based in rural areas to apply for funding support to equip their premises with cctv. This level of funding would provide support for up to 4000 CCTV systems to be established in rural areas.
	
	See Q 39 D/J&E





Department of Communications, Climate Action and Environment  

	
	Costing Request
	Full year cost
	First year cost 
	

	1a
	The cost of increasing the grant for electric vehicles in each of the band amounts by €1,000
	1.672m in 2019
 2.26m in 2020
	1.238

	Estimate relates to the extra cost (not the total cost of the scheme) of increasing grant amounts by €1,000, €2,000 and €3,000 based on 1,238 new EVs being supported in 2018, 1,672 in 2019 and 2,260 in 2020.  (Projections LEV Taskforce)

	1b
	The cost of increasing the grant for electric vehicles in each of the band amounts by €2,000
	3.344m in 2019 
4.52m in 2020
	2.476
	

	1c
	The cost of increasing the grant for electric vehicles in each of the band amounts by €3,000
	5.016m in 2019 
6.78m in 2020
	3.714
	

	2
	The cost of increasing the grant value under the Better Energy Warmer Home Scheme in each grant category by €1,000, €1,200, €1,500, €2,000, €2,500, €3,000
	n/a

	n/a

	The Better Energy Warmer Home scheme does not provide grants to people. Instead energy efficiency upgrades are available free of charge to households in energy poverty. The measures currently offered under the Warmer Homes schemes were selected as the best balance that could be achieved between the resources that the Exchequer can provide to the scheme, the number of homes that can receive support and the energy savings that can be delivered. In short, the measures supported are those that can deliver the most energy savings at the lowest cost to the highest number of people. A typical home receives attic and cavity wall insulation, draught proofing, low energy lightbulbs, lagging jackets and energy advice. From this year, homes in particularly bad condition may also receive external or internal wall insulation, ventilation and heating system upgrades under the scheme, where an SEAI surveyor has deemed this to be appropriate.

	                       3
	The cost of extending the Warmer Home Scheme to include window and door insulation 
	n/a

	n/a

	Full draught proofing is already included in the measures that are carried out free of charge under the BEWH scheme.

	                    4
	The estimated cost of a pilot scheme that would extend a grant to 50 people covering 15% of the cost of a micro-wind turbine that generates less than 5.75kW with a single phase connection to the house.
	Total cost of 15% grant: Low €190,050; 
Central €282,855; 
High €460,920. 
Annual costs will depend on the number of years the grant is spread over.
	
	The cost data is based on CEPA's economic analysis to underpin a new Renewable Electricity Support Scheme in Ireland. The estimated cost data is also based on a blended band of micro-wind installation sizes as specific project cost data for a 5.75kW installation is unavailable at present. Low, Central and High cost figures are included.

	              5
	The cost of extending the Warmer Home Scheme to the upgrade of windows and doors. 
	50.82
	50.82
	For the typical home, this would involve the replacement of two doors and seven windows. The estimated cost of this is €7,250 per home. At the moment the average spend per home under the scheme is almost €3,000. In 2017, around 7,000 homes will be upgraded under this scheme. To maintain this level of activity in 2018 while also providing windows and doors, the schemes budget would have to increase from €21m to €71.82m, an increase of over €50m.

	6
	The cost of governments proposal for an annual support of  €75 for bin costs which is to be introduced for people who have lifelong/long-term medical incontinence.
	6.75

	6.75

	

	7
	To ask the estimated cost of extending the natural gas network to all towns with a population of over 5,000
	
	
	See Q 18 in Dept of Housing, Planning etc

	10
	The estimated cost of conducting a feasibility study to establish the cost and measures necessary to re-municipalise household waste collection services.
	0.0135
	0.0135
	

	11
	The cost per year of providing €50, €75 & €100 payment to all households currently in receipt of fuel allowance to off set the cost of domestic bin charges
	
	
	See Q 46 in Dept Social Protection 

	12
	The cost of increasing the grant value under the Better Energy Home Grant in each grant category by €1,000, €1,200, €1,500, €2,000, €2,500, €3,000
	Additional cost vs 2016
20.64
24.77
30.96
41.28
51.6
61.91

	Additional cost vs 2016
20.64
24.77
30.96
41.28
51.6
61.91

	It should be noted that the grants payable under the Better Energy Homes scheme are set at approximately 30-35% of the total cost of undertaking each measure. Increasing each grant by the fixed amounts in this question would increase most of the grants above the total cost borne by a householder in undertaking the measure. In short, rather than contributing to the cost of undertaking an energy efficiency measure, the Government would be paying a householder for undertaking the measure. It is impossible to calculate what the cost of such a measure could be as it would likely result in an extreme surge of demand that would only be constrained by the availability of contractors to perform the works. The Department has calculated the effect on scheme expenditure assuming there is no change in demand but for the reasons outlined above this is an extremely unrealistic proposition.  In 2016 the total paid out for grant measures (excluding the Building Energy Rating grant of €50) was €16,326,442. Increasing each grant measure by €1000 assuming the same number of grants of each measure are paid out would mean a total spend of €36,965,442, €20.64m above 2016 spend level.. Total possible spend for other levels of increases are provided below:
€1200 - €41,093,242
€1500 - €47,284,942
€2000 - €57,604,442
€2500 - €67,923,942
€3000 - €78,243,442






11. Department of Foreign Affairs and Trade

	
	Costing Request
	Full year cost
	First year cost 
	

	1
	What would be the start-up and full year cost of re-opening the Irish Embassy in Tehran, Iran assuming it would be staffed by a resident Ambassador and have the same amount of staff, at the same pay grades, as it had before it was wound down and closed in 2011.
	€1.20

	1.75m
	This is an estimate based on a desktop exercise.  A more detailed costing and analysis would need to be carried out in advance of any decision to reopen. 
The first year costs are higher to reflect the  initial start-up costs involved with establishing an overseas mission

	2
	Based on the Government’s current economic forecasts, by how much would Ireland’s Official Development Assistance (ODA) have to increase for it to reach 0.7% of Gross National Income by 2018/2019/2020/2021/2022/2023. 
	
	
	[bookmark: _GoBack]See attached working which sets out the   forecast level for total ODA 2018 through to 2023 required to deliver an ODA / GNP % target of 0.7% based on current GNP  forecasts.   

	3
	How much savings would be generated in the first and full year if Ireland was to close it North Atlantic Treaty Organisation (NATO) Partnership for Peace (PfP) liaison office in Brussels, Belgium. 
	0.42 m
	0.42 m
	This is based on the cost of the office in 2016.




	 
	 
	 
	 
	 
	 
	 
	 

	 
	
	2018
	2019
	2020
	2021
	2022
	2023

	 
	
	 
	 
	 
	 
	 
	 

	Nominal growth 
	 
	 
	 
	 
	2.0%
	2.0%

	GNP    
	
	        241,425 
	        252,050 
	        262,500 
	        272,925 
	        278,384 
	        283,951 

	 
	
	 
	 
	 
	 
	 
	 

	 ODA / GNP 
	0.70%
	0.70%
	0.70%
	0.70%
	0.70%
	0.70%

	 
	
	 
	 
	 
	 
	 
	 

	Required level of ODA 
	             1,690 
	             1,764 
	             1,838 
	             1,910 
	             1,949 
	             1,988 



	GNP  estimate 2018 -2021 - Dept of Finance  SPU, April 2017 
	

	Nominal Economic  Growth 2022  & 2023 estimated at 2.0 % per annum 












14. D/Business Enterprise & Innovation 
	1.
	To ask the cost of increasing the regional enterprise development fund by 10%
	It is assumed that the query/request below relates to the Regional Development Fund launched by Minister Mitchell O'Connor in May of this year. 
An amount of up to €60m is being made available for projects aimed at job creation in a new regional development fund. 
Funding will be provided by the Department through Enterprise Ireland over the period to 2020. 
As it is a multi-annual programme which will be dependent on demand and the qualitative aspect of projects/applications being made it is difficult to be absolutely definitive as to the level of annual funding which will be required each year in the period 2018 - 2020. 
In year funding subsequently provided through EI may be lower or higher than initially planned subject to various variables and the in-year funding capacity of Enterprise Ireland [vis-a-vis its overall programme portfolio]. 
So subject to the aforementioned caveats, it is projected that funding requirements from 2018 might be in the €15m ~ €17m p/a territor.   
Therefore using the higher figure, and applying a 10% increase (as per the Q. below), the additional 2018 cost would be €1.7 million approx. next year. 

	2
	The estimated cost of establishing and running a new department within the Competition and Consumer Protection Commission, which would perform the function of a regulator to deal with allegations of price fixing in the sale of meat and other agricultural produce. Staffed with 1 Qualified Accountant, an Assistant Principle and 4 Higher Executive Officers.
	(1)         If recruited at minimum points of scale [ 4 x HEOs, 1 x AP and 1 Acct Grade 1 ] and allowing for some Non-Pay (day-to-day running costs) I would estimate the         full year cost of such a new unit within the CCPC would be €500k (incl. Employer RSI). 
(2)         If, as more realistically, the new unit was to be established and included the assignment of existing Civil or Public Servants (i.e. already on the payscales in the grades) I would use the Average Salary costs in the grades for our Payroll. This would bring the indicative cost of such a unit including some Non-Pay to c.  €550k incl Emp RSI per annum. 

I've calculated Non-Pay costs based on a c.€20k pp p/a (initially) - though in time, one wouldn't imagine that level of Non-Pay costs would be required - if being absorbed into the CCPC structure that currently exists. The Non-Pay fig is included in the 500k and 550k figs above. 

The above are rough estimates.
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image1.emf
No. of Clerical Officers  100 200 300 400 500 600 700 800 900 1000

Average Wage 30,485  30,485  30,485  30,485  30,485  30,485  30,485  30,485  30,485  30,485 

Total Cost 3,048,500 6,097,000 9,145,500 12,194,000 15,242,500 18,291,000 21,339,500 24,388,000 27,436,500 30,485,000
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